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Regulation Number 146/2023
A Regulation to Provide for the Amendment of
regulation No. 90/2010 issued to Provide For the
Organization of Addis Ababa City Government

Fire and Disaster Risk Management
Commission and Administration of its

Paramilitary Officers

Whereas, it is necessary to take appropriate
measures to reduce the risk of natural or man-
made emergencies in advance, and to take
essential measures in order to save life and
property and to provide emergency assistance
and sustainable rehabilitation measures to
citizens affected by disasters in Addis Ababa
city;

L RS0 126 M 7Pk ENGEAE
: Addis Negari Gazeta P.O.Box 2445



gNZEIE

(e heN 196 oM keC HE Pl T8 b7 E0TE 990 Addis Negari Gazeta -- No.55 day of February 25™, 2023 2795
PAATST AWLD 02T e hoviC Whereas, Although it is difficult to access
NN T TRET AT AYVEDS the fire and disaster risk management
V3 2F (F4a9° PhLD wiiF o service, it is necessary for the emergency
N7reé alatée aCYt Fovn  AdNae officers to accept and implement job order
TNNEP 141 ANéA), (looP through paramilitary system;

Whereas, it is necessary to determine
PhLD O e hovdC 117 regulatory framework for the administration
Ne0+ SOTAT OMopd°lol AIANT of disaster officers that enable conducting
A7 oM T AT PhRD disaster risk management activities with
w7 AOTFSRC o7 h0é.Av, strict discipline which inturn provides for
v (o7 effective service delivery;

Now, Therefore, in accordance with Sub-
eReA AN0 ™ M0z ORSH AN Article 20 of Article 41, and Article 91 of
N9 ANISLC  ANLITY  AhATY the Addis Ababa City Government
AMIG NG dowod? (oMo AP P Executive Organs Establishment and to
EPC F0RAVI0 Ribo B 300 Kibo specify the Power and Duties of the thereof
& ARG iB ooOlT  eur 27 Proclamation No. 74/2021, the Cabinet of
ha-phA the Addis Ababa City government has

issued this Regulation.

A C Con
m+$aq £7972 PART ONE
GENERAL PROVISIONS
& 2722 727?

LV L7770 “OA%.0 ANN b 177 A0S LC
PAATS hLD O e hovl(
0907 ARLEBPAGT Wit T WO HSLC
”7Col aomo7 PoM L7701 €PC

AEALENE 0N AmPh LTAN::

1. Short Title

This Regulation may be cited as: “Addis Ababa
City Government Fire and Disaster
Management Commission’s Organization and
Administration of
Regulation Number 146/2023.”

Risk

Its Paramilitary Officers
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DEFINITION

In this regulation, unless the context dictates
otherwise:

"City" means the Addis Ababa city;
"Government' means the Addis Ababa
City Government;

“Mayor” means the chief executive officer
Of the city who has the power and duties
Stated under Sub-Avrticle (3) of Article (2)
Of the revised Addis Ababa city
Government charter Proclamation no.
361/2003 (as amended) and under Article
21 of the charter proclamation;
"Proclamation”™ means Proclamation No.
74/2014 issued to determine the powers and
functions of the executive organs of the
Addis Ababa City Government;

""City manager’ means a manager who has
the powers and duties specified under
Article 24 of the Addis Ababa City
Government Revised Charter Proclamation
No. 361/2003;

"Commission™ means Addis Ababa City

Government Fire and Disaster Risk

Management Commission;

"Commissioner'™ means the officer who
supervises and manages the Commission;

"Deputy Commissioner' is the official
sectorial branch

who supervises the

organized to provide the risk management

services specified in this regulation;
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9.

10.

11.

12.

"Training center’ means a disaster
prevention and control training center that
provides disaster prevention and control
training for the public and institutions, and
it give various professional development
and disaster management training for newly

hired and existing officers;

"Paramilitary” means a profession that is
carried out in accordance with military
of

management,

order and discipline in terms

organization,  operation,
training, and ethics;
"Paramilitary officer" means
professionals and leaders who are ready 24
hours a day to respond to fire and

emergencies and provide emergency

medical and ambulance services to the

community to save lives and property;

"Disaster' means any event that occurs
due to natural or man-made causes and is
beyond the control of an individual or
family or group or society, causing damage
to people, wealth or property and causing a

social and economic crisis;

2797



1% BOAZEAEL  pn40 voc¢ onm kec §E el 18 7 EAIE 9.9 Addis Negari Gazeta -- No.55 day of February 25,2023 2798

TF “PRED A% Nd- ool TN PhED 13. "Disaster risk management™ means the

FROETC PRED Paohl 0EAT RO e process of using management strategies,
. - -
AADA T AT Py eah-amF P18 T institutions, and  operational  skills and
amd Aewdih RISFA ACYT Qda oA capabilities in a systematic manner to prevent
CANISRC  NIFGBLEDTT A2 the impact of a disaster and the possibility of a
AILUP  PRAGC IMONETIG  APIT3 disaster, and to reduce the amount of damage
PavmdbI® YLl Yy caused when it occurs;

I8 4fC LF 70T eherdr Cheo AT 14. "Fire Chief" means the senior officer
HCE @9 AT Peroha £HITE designated to be in charge of the Commission's
hEeHPT  anbamC g WA disaster response sector or  operation,

'5 D D o~ 3 .
12445t WiSove ETovfl hetE conducting the Central Emergency
aov-£ g0 Management Response Service;

TIZ '°RTA 4-PC BF 70T Phorlit Ph&D
AT LIS ATEIT PTIONA LI 15. "Deputy Fire Chief" means a professional
heIPT oo 9N AADNT- designated to act as a deputy in charge of the
DT (9PRFA DALYE RI8.avd. emergency response or operations of the
P-lavg(l QAov-¢ Y-t Commission's Emergency Management Center;

IZ '¥Cras RvéA 0 100 Ohi7le- 16. "Branch Office” means an office of the
@Qr ey Aherlr taé T ZVEAT Commission located within the City;

01 1o

IZ 300 PCIT0% KvéT O T4t
ATLANLALYE Mo o0 APCIRE: 17. ""Sub-branch office’ means a workplace in the
VLT LT mé PPy avnsan Qrcodr city that is accountable to the branch office to
MADNT  Aonhmt PULndcT Phe. - provide close service to the community;

To-:
18. "Branch Manager™ means a person who

IZ ¥Cra® s¢ RODLE 10T Cherr supervises and manages a branch office of the
PCTRG AVLA LT MNALYT Polo0lG Commission:

o700 T8 LC A -t
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To-:

19.

20.

21.

22.

23.

24,

""Shift Commander™ means a person who
directs and coordinates 3 shifts of the
Commission's disaster response sector or
disaster

operations  and management

paramilitary officer assigned to this sector;

"Shift Manager' means a manager in
charge of disaster management operations
in the commission and the disaster
management paramilitary officer assigned
to this sector in one shift;

""Team leader' means a leader who leads a
disaster control tasks and officers thereof

in an emergency vehicle;

"Regular or work and rank clothes"
means the clothes that the accident officer
wears during work and on holidays as
needed, according to different quality

levels, colors and conditions;

"Rank'™ means the ranks and insignia of
rank conferred by performance and tenure
or service or adventure from recruit or
novice to commission;

"Promotion™ means the promotion of a
paramilitary employee to a higher level of
work than he/she holds by competing
against the required skill set for a vacant

post;
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25.

"Person” means a natural person or a legal
entity.
GENDER EXPRESSION

Provisions of this Regulation set out in the
Masculine gender shall also apply to the
Feminine gender.

OBJECTIVE OF THE REGULATION
To enable the commission to have the

institutional organization to effectively
carry out the powers and duties given by the

Proclamation;

To manage the paramilitary management
system of the commission's paramilitary
disaster officer and provide a legal basis for
the provision of complete disaster risk

management services;

To carry out and execute the full risk
management service provided by the

commission in strict discipline;

To enable the paramilitary officer to carry

out the commission's missions more

effectively and efficiently;

To enable the principles of the Commission
to be implemented in a transparent and

consistent manner;

To build a disaster workforce that embraces

the Commission's values, institutional

culture and operational philosophy.
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NEA Ut PART TWO
ORGANIZATION AND PROCEDURE
Pt ARLRETT hOe-C OF THE COMMISSION
& ehoLilir _?\-"-42'?37‘ 5. ORGANIZATION OF THE COMMISSION
) heL - The Commission shall:
b N70hA RLE 1. Atthe center level
V) PT bl @C: A. Chief Commissioner,
) PALD AT 1A HCE hTA B. Deputy Commissioner of Disaster Risk
heLnIC: Reduction Sector,
h) PALD FNTAES SPVLOT HCE C. Deputy Commissioner of Disaster
A heranc: Technology and Environment Sector,
@v) PhRD AN HCS 9°RTA holdinC: D. Deputy Commissioner of Disaster
w) 7L NENENG A0 TIREI HCE Response Sector,
o ntA herinc: E. Deputy Commissioner of Fund
<) CaeAMG TIODA PG AT oNTA Logistics and Rehabilitation Sector,
PALPT BT WIR WOLALT L F. Chief and Deputy Heads of the Training
) 7\“‘-’\'_1- e Pl RENT: Center where necessary,
. “if;‘zz imm‘;" W R0E G. It shall have necessary working units;
A 0T 2. At the branch office level
V) PCrG ¢ RN PP : A. Branch Manager,
Q) F0-0 PCTREE AT B. Sub-branch, and
h) ADLAL OUF ol NENT C. It shall have necessary working units.
LTI
% PPT horN1% TS ANAI

N

PG hertrs- M7EVe- LOTIN: Tmé'rk9®
AT @ 24 AONLLE LUPGA::

PNTA helOi1CT:  PrrAMST  “10hA
DALPTE  PCIAT hah 2T
+Tmért: ANAIT 9°LA0

Vad ’a

o

oRTA hPNICT T PAAMST  “70hA
Dag, 70 a7
Tme1I o APST hlT1C LUPTA:
PPC7om5 ANDPLET  OPS
herirs AP0 e -
ANDLE AASETT (76T Po1.0mL(F
A7 TmérIFo- APST heNIC
LUPGA:

P9 (v ov-

)

a4

6. THE

ACCOUNTABILITY
APPOINTMENT  OF
COMMISSIONER

AND
CHIEF

THE

The Chief Commissioner shall be appointed by
the Mayor and shall be responsible to the City
Manager.

. ACCOUNTABILITY, APPOINTMENT

AND ASSIGNMENT OF DEPUTY
COMMISSIONERS, TRAINING CENTER
OFFICERS AND BRANCH MANAGERS

1. Deputy Commissioners and head of the
training center shall be appointed by the
mayor and they shall be accountable to the
chief commissioner.

2. Branch Managers are assigned on merit
basis with the approval of the City Manager
on the recommendation of the Chief
Commissioner and shall be accountable to
the Chief Commissioner.
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f‘ PAAMS 760A nl-A DAL, 3. The deputy head of the training center who
PANS2NGT  AAMS?  Per.ea NG coordinates the academics and training in
0PS no9liv4 AP0 OhH"0- the training centers shall be appointed on
mée RODLE  ARSETF 09947 merit with the approval of the city manager
LA ey ANAME on the recommendation of the chief
commissioner; and shall be accountable to
TonN DAd LUGTA::
- head of the training center.
L ePq horlirs AAMIS AT

NAPE. RrPX IE 100 A7PA (8) A
(£) e1L110 oA DAL A78Tm0d

ve  herdis eerotact AMIS

TNt LGN

& hoyiry nnagyt+ LavlaiN:
[ BN E | PAY-

€ 0APE. Abedr 1AM 2ANIS
107 Nd- A8 Par-AA:

£ eheyarr ATeEZWPT Gov P
APLS NE T N MIET aA“lavalirlo-
+mé  APIAT ANL991 AhA
LPCAA: AOLP TI0L-P PRCIA:

0 TN AC WS Y L7
aw/ls LPplA: PATS LA
LAGAI A

& hheyir eI EmlATE W

@6k, LA AAov- P77 AG Chel N7
L6 Oeh, Wl T MANTS L4
Pao7INT Wl T APE aolF
LPPliN: POATHL LN PATAT A
aherar  (tovgo- 0E1 ool
T oo, PRCIAE UVAFS 704t
COT9 LN

e

8. POWERS AND DUTIES OF THE CHIEF

COMMISSIONER

Notwithstanding the General responsibilities

stipulated under sub-articles (2) and (3) of
Article 15 the Proclamation, the commissioner
shall have the following powers and duties:

. 1. He supervises and coordinates the

commission;
2. Shall carry out the powers and duties
assigned to the commission by the

Proclamation;

3. Prepares the commission's strategic and
annual plan and budget; and presents it to
the relevant executive body, and
implements it when approved,

4. Recruits, manages and dismisses
paramilitary officer in accordance with this
regulation;

5. Hires, manages, and dismisses experts other
than the paramilitary staff of the

commission and the support staff of the

commission in accordance with the Addis

Ababa City Government public servants
Proclamation;

6. Withdraw money according to the budget
allocated to the commission; He manages

wealth and property.
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7 0. noa-+4 015 T IC 7. Represents the Commission in its dealings
N2 eCO T 7T helir7 with third parties;
LoNAA: 8. Prepares the commission's work plan and
T ehov ity Prvd- OFC ARG NPT budget and submits it to the executive
AT Tmé A1 ANLA™ institution responsible for it, and when
. approved, implements it.
TR ePCaAA: OOLPI° Ne- AL
9. The  Commission  coordinates  the

LPo-AAN:

g bheyir haagca hAhat oC
PG by TRTIP PIET RTLARI
L0

b

Cher vy Prode RE09°S  PLAA
S CATT NTMOET tmé AVIAT
ANL.97% RhA PPCOA:

Ta (0" &LE PRLD 02T ¢
hawdC 7700, RS  PRLD oA
AONNT 0P ATLNIE (7184
ANT"? 24 WO LR CPCAA: ¢
AN PE9° A 07 haovldavd, (1754
At v eecan: b7 9°hc
0T AOLP MG P PLCIN:

T8 e8.0TA7 holk: P¥&I A1 btk
AS PRLE ALl -k
PLLPCOATT P VAN N0y T
LLE Covg A @0 LAMA:

T hep g aré PAPEST  A0é.A1

naANTS  F04% héda

AheL i RN heLNICT 0L9

AW LT Mo DAT 40T LTAA::

B egehita heriICT AANTS +H99C

& PHCF 04T N7700AG NPCT74:
N5 %1 PPSA: ATLALP
PLLCIN: AN PrET Lol
LLVGA:

aom’y

10. Prepares  the

11. Develops a

institutional coordination with stakeholders
as an institution.

Commission's  work
performance and financial reports and
submits them to the responsible executive
body.

city-level  disaster  risk
management policy and disaster response
plan and submits it to the city manager;
After reviewing the policy, the manager will
submit it to the city cabinet. It will apply

when approved by the city council.

12. Renders final decision at the commission

level regarding the decision idea submitted
by Disciplinary Committee, Grievance

Committee and Promotion Committee

13. The commissioner may delegate some of

his powers and duties to deputy
commissioners or staff members as needed

for operational efficiency.

9. POWERS AND DUTIES OF DEPUTY

1.

COMMISSIONERS

Plans by coordinating the activities of the
sector at the center and at the branch. He
makes it right. It directs its implementation.
Supports.
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E NHCS P THed8  Prodé-  avf (V)7 2. ldentifying the positions approved by the
APA? T evr 0277 (ho- sector and providing the vacant positions to
S eA r 2 A VAT A7 av DT be covered by manpower to fill them;
ML WPETLN PRCIA: 3. Directs the employees of the work

T (HC% PA- Pr7e- NGA Wt TT7 department in the field, and implements the
LavlAN: NO.ATAT 035 70T steps other than disciplinary decisions and
@b, PATT  ACHST 49 dismissals.

CLCIN: 4. works in coordination and cooperation with

6 hherliv  90CS  PALYT 9C the relevant executive institution to

. strengthen the organization of volunteers
TNt AATte- N1 P J J
. and the community on voluntary activities
AT AL PN APRETG _ o
related to the duties and responsibilities of
PONLTAN ARLEET  A7%.m5hC -
the commission.
n.ovan - Fo- h0é.277 1% IC
MP7ETST MTANC LaeA: 5. Coordinates the activities of the branch

& PPCINE RVLT AT 62T offices by sector, evaluates their
(NG LA TN AL Vo7 performance, and sets direction
LA PTIN: hbMen, PALHA:

Z OPHCYTo  A704.09° P97 20TA. 6. preparing and approving a procedure
PANLC IPA N0 TG manual that can be implemented in each
RI80CP 19724 ONP~e NG T sector, it will be implemented in each work
UG RIEPT PRCIA department

i WPNCETa ¢ (el Pl ame 7. implements, monitors, and controls the laws

and procedures issued in relation to their
VIT76  hOGCT7T POTINEA:

respective fields.
LngraAn: LHNme-A: . .

= 8. Prepares and submits to the Commission the

T APHCYTo- hNé.A, U - . .

necessary guidelines for their respective
et ePTT  NTMIET  Aherr fields; When approved, it will be
LPCAA: AALP TP PRCIA: implemented.

U ¢mé HCETad 0276 hE909° 9. shall submit to the Chief Commissioner the
S7°C APT 14 PPCAA: performance report of his department;

T hevé 09765COT L O0heyfirs. 10. In the absence of the Commissioner, he

o L9° Nn+"? ¢ AONLE OG.ohA
ACKT7 Tht LALA:

shall act in his stead when represented by
the Commissioner or the City Manager;
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18 007074 +aeto- PoLaAm-17%

ANCT ANETT PHTOTA::

1. 2OAMT T100A A20CT A4 T

1o

bE)

=

Q)

ply )

b |

PASPCT: CavNNAS AG CLE9° LI
PANTG AL o0 74 hovd-CS
00 AAMT 2T PHIBA:
LOATMA:

PT L0 E W T T holovalrTo-
ANA IC Nao-FONC T E"1ANE
LATA7 AAMT LAMNA:

AT0C PRLD Wl P PhE.209°
na-r 17 A9°A CULTA Pav A TP
®LI° CAPI® 1AL T (VLI
ewdlo T2 P TIC AT 786
790 QAAMTL2TT LATA:

OAL) NI+ ~é havdC PRIATNT
ANNPS  AOGC FC IC (He e
PGS g CIeC 22PN
PhGTO-TA: A0 P9
helaoqAnJ-~Fo- hhAat+ IC LOGA:
Mo tir  PhlD e howiC:
PhonlCS @A, hwalp PEAC
AAMGT L7 0“7 et o LI
N0 F (A FE 0 1r5e
aNAT havd-C OAMT LATNA:
ANAMS  “70hA  Te1é AS40
PAAMS  @oOhF  (owpfT  ATafo-
PAAMS o0l NonA9° AN EF
ALV (171940 Phehag® Ta8L 07
oCh 0°Ff PHIEA: héhaove AL P
TNET LLCIN:

11. Performs other duties as assigned by the
Commissioner.
10. DUTIES AND RESPONSIBILITIES OF
TRAINING CENTER

1. Prepares and provides short-, medium- and

long-term fire and disaster risk management
and related training.

2. Paramilitary officer shall be trained in
paramilitary discipline in collaboration with
the concerned body.

3. Provides  continuous  practical  and
theoretical training to existing emergency
officer in formulating a counter-alert or
capacity building program that can fill
performance gaps.

4. Conducts research activities related to
disaster risk management service delivery

and procedures.

5. Provides training to senior and middle
management of the commission by
preparing or facilitating modular trainings
on risk management, leadership and

decision-making.

6. By identifying more new training fields for
the training center, he prepares a curriculum
for the specific training field and submits it
to the commission, prepares a curriculum
validation workshop, and implements the

curriculum when it is approved.
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i AAL)D aPnC “T07 AT e TET: 7. Risk management for machine operators;
AT N4aCT AG AMLAT PALD Provides vocational training for ambulance
wNANAG  PNMC  AHNCheP T drivers and other emergency response
Pov. ¢ 2 AMG P LAMA: drivers; submits it to an institution that
CRTNChE DTS APT AT eI certifies the competence of drivers; The
B R details will be determined by the
. instructions issued by the Commission.
héARow- DAL 177 L0 ooimd € 8. Provides training for federal, state and city,
~ LONTA: private and government institutions in the
% AbSl-irr ARAA AT ARTT: €945 prevention and control of fire and
P gt ARDT PRSP emergencies according to the requests of
AEIPTF avhANAG avpMmC F71¢ junior professional training institutions; He
av- OG- NAms +R7YT graduates  qualified  professionals by
0“2 e+CO-T TeEk a(\ (T presenting them to the commission.
POANTGTA: lov-fm- AN PPr
av- -1y AhO? T 17920 11. DUTIES AND_ RESPONSIBILITIES OF
PP THE HEAD OF THE TRAINING
I& PNAMS “I0hA 344 +ICT DALY CENTER

1o

o)

=

Q1

blo D)

POAAMST 77004 5AL.:-

PoAMS 007 0NA L
Lavi it POTAANEGAE

PAAMST  T700hA7 Ph0GC  2~Co9T
LHELIN:

PhdPI® N0 AT NawalfHT
PALCS 4997 b9 (-TAP
PG SAa TG ooOdo NNAMS
A7%.7110 LOTANEA:

eroAMms 0007 OetEnG
Gav P dPL: Pl TEVEI® AT
NE-1 PHIEA: ALPLI® Nroe- AL
LPm-AAN:

ANAMS  “70ha- (O HéPLo- N1
ao(\ /o T oo PRACIAT NAMT
TOnA VNS TN PATS LA

Head of the Training Center:

1. Supervises the training center; Coordinates.
2. Establishes the training center's operating

system.

3. Shall Identify capacity building activities
and coordinate leadership and executive
capacity through training based on specific
gap surveys.

4. Prepares the training center's strategic and
annual plan, work program and budget, and
implements it when approved.

5. Withdraws money as per the approved
budget for the training center; Training

center manages resources and property.
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Z  ANAMST “100hA AOC-CT AANT :
6. Prepares necessary  regulations  and
ANLAL PU ol BREE RIS guidelines for the operation and service of
awa 0T NTNIET  AbeLd the training center and submits them to the
LPCAN: AOLP FUER PRACIA: commission; When approved, it shall
Z A0 GA@ h? ool nOLNEY become operational.
Naw+ tovdqe %477 AT o 7. In accordance with the relevant law, he may
PAAMS TR IC Now94: P e write to inform the commission and
TONC AL PC LTAA: establish  working  relationships  with
enAmE A1ATNT . QAAES L4 trair_1ir.1g institu_tionsofthesameworld. .
8. Training service revenue is collected in
P4-L5IN ANTSRC w7 ool accordance with the Administration's
LONNAA: 14-£5770 AOTHSRC U7 Financial Management Act; Performs due
a0t ToF LERTIN : diligence in accordance with the Financial
.ﬁ. ANAMST “700A- hﬂd§E+q nNé-Cc ManagementAct_
ATIANT hNLAL PP+ avanl @ P 9. Prepares and submits to the commission
AN AR PPCAA: (0P necessary instructions to facilitate the
120 P LLCIAN: organization and operation of the training
1. PA2AMG “100A7 P vl hE.ZAA9°G center; When it approves, it will apply.
LA 7 CET RANIEE Aoy T4 10. Prepares training center performance and
PPCON: accounting reports and submits them to the
T&ehAmS “Ioha. honts  o1F  OC commissioner. .
09 eRCITa Vil POAMS 11. The Tra_un_lng Cer_lter rep_)reser_\ts the '_I'rammg
. naA: Center in its dealmgs_ with thll-‘d parnes;_
e :]7:(2’%2{"& @ P oo s 12. Performs other additional duties as assigned
e ) 7 ) by the Commissioner.
AT e e NG PHTo-TA
12. DUTIES AND RESPONSIBILITIES OF
IZ ehAmS  “10haA- ntA DAL HNCT

24t

PAAMS “P0hA 9°h A DAl tFamdért:
ANAMS “70hA PAdo- VT Polhat
2AMNTG NGt LTED -

& PhNS NG AAMG 2P 0P

ANDEf ANAMST T10hA. A4
PPCOA: AL P Sy [ P LT
Lavi i COTAANEGA:

€ ?7moha. AL 011escCO Tl N

ACAHT7 Tt LACA:

NhAms “70ha.  >ad talto-
PLAMTT AT 74 0T
PhGTO-GA::

=

THE DEPUTY HEAD OF
TRAINING CENTER

THE

The Deputy Head of the Training Center shall
be the head of the Training Center and have
the following powers and duties:-

1. Prepares a plan for academic and training
activities and submits it to the head of the
authority center; When approved, it directs
its implementation. Coordinates.

2. In the absence of the head of the center, he
acts as a substitute.

3. Performs other additional tasks identified by
the head of the training center.
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Cher 7 20MG  A0C oot
N77L:41 NPCRG ZVéA LT LLE
P04 PhL? N2 ¢ hovdC
NIAIN A7 opL: Al &
LPCAN: AAL P 0P PRCIA:
NPCTR4- AVEA (LT Croe- NAA
PhL.D 021 +9q 2P
LT 10eA:

NPC7%4 AVET LT e NAA
Phe.D) goA'f NWIADN A7
[ A ot K| PAYAVH

NPC7%4 AV LT Crre- NAA
PLUL ARD AT P
[ A ot k| PAYAVH

Neytr tFagtao PoL0m 17 AT
676 N0 PNTOGA
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Q)
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PPCTRSE ¢ AODLE  ACS

344,771

PPCTING ¢ AODLLE T

aAhe2n?4 v eerhtact A0 CS

DALY BTN

&5 NPCTme: AVéT M &L
CheL N7 AANTS NG e AL
LPm-AA:

€ PPCTInG AV LA T C"AAG
Wl T LY 70 €779 aow/lof
(1 B R AT

F ePCTone Ve 07 £9% A,

Wl T AN QAo CovF) ot
Wl P ool POTR LA
NPC776  LLE  AN1P6® AT
AR (ALY 021 P19 (AL
NG LVUL ALY AT e AL
AT%LATE TN LA TLA
PPCTIRGT Pl 0L WG Lbd
Ne-+ NMI281 ahe2’dr PPCAA:
AL.PL Nrrd- AL Po-AA:

I

blo D)

13.

14.

DUTIES AND RESPONSIBILITIES OF
BRANCH OFFICE
1. Based on the powers and functions of the

Commission, prepares and provides a plan
for risk management services at the branch
office level; When approved, it shall be
implemented.

2. Implements disaster risk reduction activities
in the branch office area of operation.

3. Implements emergency response services in

the branch office area of operation.

Implements post-disaster response
operations in the branch office area of
operation.

5. Performs other additional duties as assigned
by the Commission.

DUTIES AND RESPONSIBILITIES OF

BRANCH MANAGER

The Branch Manager is accountable to the
Commissioner and shall have the following
duties and responsibilities.

1. At the branch office level, he exercises the
powers and functions of the commission.

2. The branch office shall manage
paramilitary officer according to
provisions of this regulation.

3. Manages the support staff of the branch
office in accordance with the relevant Civil

the
the

Service Act;

4. At the branch level, he/she creates
awareness for residents and institutions to
participate in disaster risk reduction,

disaster response and post-disaster response.
5. Prepares the branch's work plan and draft

budget and submits it to the commission,

when approved, implements it.
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i PPeTon G AVLT LT Prde 6. Prepares and submits to the commission the
he.Z49° PYAA C7°CAT AN PA- financial reports of the branch office's
AN 2l PPCOA: performance.
Z (hoy Ty ALt eoy A1 7. Performs other additional duties as assigned
ALT e TIE FNET PNGOGA by the Commissioner.
nEA ANk PART THREE
PT U0 AE Wt FT oA amA: RECRUITMENT, TRAINING AND
NAMST AT PTC EMPLOYMENT OF PARAMILITARY
1% goAavi OFFICER

& (MAYTST  ANT  L71MF ALI2PT | 15 RECRUIMENT
wHAMCS Lo POTIA V&GS
AN AIANETT POLOAP
NAov- G hoolC OHY  OJIF
C-FHLNG T ovaolG 9 eTAG
GArtE fao- NE7E oL
NPPAN T E10T6 w5t
Aavpao LTAN:-

1. Fire and other emergency management and
pre-hospital medical and ambulance
services, professionals and management
who meet the criteria listed below and who
are interested can be recruited as a

paramilitary officer as a novice or recruit:-

V) b2k ATeXeT PPy A) whose nationality is Ethiopian,
A)  AL%%wm hiZ%oo - eATN hai B) The age is not less than 18 years and not
PLANAM: more than 30 years
) AhL)D W rFr PPN Pw- C) Who is in perfect health to be an accident
eA M Paw- officer
) AL PN kvl & o9 D) For male minimum height 1.70 m, weight
55 kg; For female minimum height 1.65,

L H&E . PP At
W.e70 doo b.3E: RNLT
0.7 PP

w) NTIFo9 A0 19 PP

4)  ooANge N-9PNNC PADE RS

) No7eA PPe4lTrl chCe:
PAANT:

weight 50 kg

E) free from any addiction
F) having good morals, and

G) No criminal record
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g Y K7Po 700 AiPo (5) 2. Notwithstanding sub-section (1) of this
Pl Paovmar- Are-tm0d rs article, it shall be in accordance with the
P REID- vhn9°s guidelines issued by the Ministry of Health
N av- ¢ 977 Aapavpaod LS to recruit emergency medical professionals;
NP LO0EC QoMo  avavl @
. 3. The notification and procedure for the
ao(\ll LPTA:
. . recruitment of paramilitary officer will be
B ereéoa-te  we 9T 9°hana _ o
determined as per the guidelines issued by
NI od T AN (LA .
the commission.
7. e oMw- avan(, P a(\ ot
LOOTA:: 16. EDUCATIONAL OPPORTUNITY
12 PTUCT OLA ) 1. Any paramilitary officer must undergo the
b NIF @9 LT ETUAACE W N . . L
training provided by the commission's
hewfams. (&t ehoilr Croams training center before starting work and
“ohA PUlama? DAMS (levo-OL histher skills must be assessed by the
al 1P ANl
¢ ehAmSTo- 2L7TT PoloNLa- PN 2. The type and duration of training will be
CHoo - 020 P2AMS  “700A determined by the Commission's training
CONGTA: center.
B 7% wg° B8 0T 6108 Wi ts

wANY (10AMG od-T:-

V) P& Pawid AIADNCCT
PANN: BT POVEA avAlP AT
P I PIFA:T HCHC
hé.Z4av- W rovaJ-Far-
PANTSLC +R I IC
levavinC o700+ 077 oM
PhE.RAY° avanl P LONTA:

A) A“LLeIPao@ Yawg® ®LI° hLD
17 VNIPT P A:

) 0o AT C2AMT TEEI
Paovd- G 8, hAall:

3. Any novice paramilitary trainee during
training shall:

A. get food, lodging, clothes, shoes,
stationery and pocket money. The detailed
implementation shall be determined by
the implementation guidelines issued by
the commission in consultation with the
relevant administrative institutions.

B. Get free treatment for any illness or
accident.

C. be obliged to participate in the training

program to which he is assigned.
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o

172 P ovhA
b

an) PTIAAMT A Rov7 PoOr LG

avavd PP PANC AANT:

CTI°UCT 0L PLoP PolLAma-
N-tav (01 ¢r7¢- ool AP o-mo
AV PhLD Wi ot
TPrE 09 PhL)D wiTE eTICUCHT
0L A"ITT T (P10 € oo AG
0AL “7IAMN hQNT:
a1 f Ll P TI°VCT osh.o7 (S
?1-9°UC-T- 0L A e amm- 0
(P X (W WA w NAAMGT -7
P L o [ pedy| Nheya'r o0
ATIPVCT P07 A AP
CIPINDAN 18,3 hANT::

o9 Pherir e elaqte
wltF  om@NF  PANTS LTI
WO P aHam(; T9VCTG
NAMG A75mGP PP 0é haovfavs.
0é.1 Pornlam7 A ap hA
LAATIA:-

PUNCTT h-
a0 j) ol PANTSRSTT FCAC A PR
AT P70 ZTAN2TT 070Gk
e AN Pon-1775 072070
aw e PANTT ONoom(P:  hLDT
levhAhAG  M4.M7  9°A0 Qe vl
N2+ NovspamcC: veoT5 70T
019757 VHO7 QNS TPt

NP791: Nao-115 PARLAD
ATPINIA FA A10AD<::”
€ 1% FPa  oopa (1741014

wlotG o 14.CP NN VLS OO
Lbavapy::

D. comply with the internal rules and
regulations of the training institution;

. Priority shall be given to disaster officer

who excel in their assigned field of study.

. Any disaster officer must serve at least 2

years or more to get an education

opportunity.

. An existing paramilitary employee who has

been granted an education allowance by the
office is obliged to serve double the time
spent in the commission after completing

his training.

17. OATH
1. Any paramilitary

employee of the
Commission who has completed regular fire
and emergency management education and
training shall take the following oath before
starting work;

| would like to

confirm that | promise to serve the people

with  honesty, sincerity, truth and
impartiality by respecting the constitution of
the country, the charter of the
administration and the government policies,
by protecting what is disclosed and what
should be kept secret by preventing danger
and controlling it with a sense of quick

response and saving life and property.

. The written affidavit is signed by the

paramilitary officer and kept in his personal
file.
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ramm7  ~AmG (17210 TG P77
N7Ams 7004 TaoodHg 142 MmAT
WAy (he0T POLHIE PPPC w-A

LLOTIA::
I8 goeq

& RIL AN CTEMNTE Wt
NAMSTo7 amsdd (1A NdAmI0T
ov. ¢ (100 LavfO:

& MIFo9 PTECLAE OAMT oN&
0762016 w51t P1Pmd Qo
AUl Yoo (17610 E OGS T
PIVINIA 18, KAl

FE my A7Px 00 ATPAR (B)
CTLIMae7 18I AN her T
fadd LI C"1ATS6 w G
ANAMGT o CoMNo7 ®ch, ov-A- (lov-A.
ALl oA PNVl 18,
A0 :

A. Ho-a-C

7L TN WetE (e AL
nez.Lco0t 5%+ OVaes  42m
OPCN oLy 0L%wm- hil Yool (1AL
US 0o AoOeT PATFA RIUY
0L (ms &As NANT A7y
N7 et I e"LA TS av. -7
NP1+ o9  PILTA  oofPr
réoIim N nt wid§ vl
a(\ A MA@ oo- @ (179.appPy@- P pod-
an @] LovOA: PMGOG POL L Vet
NN Proe- an O tap (1 AovOit
PULTA WY NANA ACO.0 Poo 70|
WA T VT o0l PO4.09°
LUGTA::

18.

19.

20.

EMPLOYMENT

The trainee who has been evaluated by the

training center and certified to have
successfully completed the given training will
enter into an employment contract prepared by
the COMMISSION.

ASSIGNMENT

1. After completing the training, a recruited

paramilitary officer is assigned to the
profession in which he is trained by the
commission;

2. Any person who has received paramilitary
training and is employed as a paramilitary
officer is required to serve as a paramilitary
officer for two years.

3. A paramilitary employee who leaves the
commission  without  fulfilling  the
obligations set forth in sub-paragraph (2) of
this article shall be obliged to reimburse the
commission in full for the cost of the
training.

TRANSFER

When a paramilitary officer is medically

diagnosed with an on-the-job injury, or is over

50 years old and is unable to do his job, or if it

is proven that he is unable to perform his

paramilitary profession efficiently due to health
or other compelling reasons, he will be assigned
to the job category that is appropriate for his
profession according to the government
employee law. If the condition of health and
age makes it impossible to work in other
positions, it will be considered according to the

rules of the civil service.
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NARa@N: BLE 01  AG PRI G ABOUT SALARY, PROMOTION AND
A1A T MEDICAL SERVICE

Ab NARamoN L%

A€ AAPPTIPPI
b

eT-NAR ACHNT Pao- V0T AT (LC
A N no-+*7 AN-T4 L4
P Yol W Pl RN
UG RLEPT 9°LAGT PRaovoH OhA
Ll oowl T PANTSLST  P4-L£57I0
AP9°  LITHN AT 710 AE WA T
Po7 L1071 PLavmt [ ¥4}
n*l.oonAnJFo-  hNd.2°7. KAt oC
oo-+ANC  Ar7to- AN\ 2o PPCAA:
VAP L b NP PRCIAN::

ANA  PoLhé.am-  CheLdrT e
NS @7 hNdAL U ATF ANF
ho-:

heLir  h7lovabrtee PAOTSLC
TR0 IC (lewavdC PP PPI°
9L 1ETTT ooty RPrt Ab 7
e RONPE ePCan: P77 ¢
ANDLE9° PPLONTT PG avCI°C
Po-z VAN Ao PPCAA:
AALP TMEP PRCIN::

o)

AT NALavoH P74

PT L0 A6 W T Laovd oYL
N 70 Wt  Plaov@ ¢4
L1NG avavld P ovw/ (19900100

L P40 LUGTA::

21.

22.

23.

SALARY SCALE

The Public Service and Human Resource

Development Bureau and the commission will
study and submit to the cabinet in cooperation
with the relevant executive bodies the salary
level for paramilitary officers based on the

regulation of the evaluation, grading and salary

scale of public employees in the city
administration; When approved, the
commission will implement it.

BENEFITS
1. Allowances shall be

necessary to carry out the commission's

paid only when

work.

2. The commission shall examine the types
and amounts of benefits in consultation with
the relevant administrative institution and
submit them to the city manager; The city
manager also examines the research

presented to him and submits a proposal to

the cabinet. When approved, it will take

effect.

SALARY INCREMENT

The increase in the salary of paramilitary
officer shall be done in accordance with the
government employees' salary increase rules
and regulations.
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24. AWARD AND INCENTIVES

1. Based on the results of the annual
performance evaluation, the commission
may give an award or reward to a
paramilitary  officer who has made
outstanding work contributions.

2. The commission, in consultation with the

relevant administrative institution, shall
study the type, amount and timing of the
award or compensation and submit it to the
city manager; The manager advises on the
proposed study and submits it to the mayor
after making a decision; It will be
implemented when allowed.

25. PURPOSE OF RANK AND PROMOTION

1. To meet the need of qualified manpower
required by the Commission through rank
and promotion, and/or

2. To improve the performance of the

commission by encouraging paramilitary
officer.

26. PROMOTION

Any paramilitary officer who will be
promoted:

1. When there is a vacancy that can be filled,;

2. When the level of education, work
experience, ethics and work performance
required for the vacant position is found to
be better than other competitors;

3. Upon completion of the training and tenure
required for the position to which he is
assigned.

4. A paramilitary employee who has been
convicted of a serious disciplinary offense
cannot compete for promotion unless the

law or

punishment is overturned by

canceled by resignation;
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0oLt PRL4E 0T PULOATNT
HCHC Phé.RA9° avav(, @
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99041 RENTS PRLE ANt
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HCHC RWé.900v- 0ol 0177 oMNo-
aoavd @ CONTA::
Phh9°T AMANNT

PIF 09 TN A W PG
oo oL Orrio  °N7LeT
51 ALCANT OANT4SL4 PG
L ONtovglo Pov 70T Pchnd°S
TR COLAM@7 ChNICT WIANNT
CVT T oo LTLPAT  o6h -
0he2 N’ LHLTA:

PHY ATPR T00 RIPR (B) &7
A7 TmNd T e T PG
ARI° L7790 PG NIANNT oA
0-+PPaN-T- fm.s by T-0MH
oo\l PédAod Can &S AT
PUNYCS 0. PTT7 09U AEDIm
LAGGTAT NCHC héRAov- hoy N
N7 emMm agvavl f COATA::

5.

The commission shall issue detailed
performance guidelines for promotion
in consultation with the relevant
administrative institution.

27.RANK PROMOTION AND STATUS

INSIGNIA

1.

Any paramilitary employee will be
promoted based on detailed guidelines
based on his conduct, performance and
tenure;

Notwithstanding the provision of sub-
article (1) of this article, any para-
military employee who has performed
an adventure will be promoted. The
details are explained in the guide

Every paramilitary officer wears a rank
insignia with his uniform indicating his
status as a paramilitary officer and his
job status;

The design and color of the stair signs
shall be used to distinguish the stair
steps.

The detailed implementation will be
determined by the guidelines issued by
the Commission.

28. MEDICAL SERVICE

1.

Any paramilitary officer who suffers
from illness or injury due to his work
shall have the right to receive medical
services provided by the government
medical facility designated by the
administration's health office; The cost
shall be borne by the Commission.

Notwithstanding the provision of sub-
article (1) of this article, the
commission will confirm and cover the
medical and other medical expenses
incurred according to the order of the
health institution that requested from
the government and contracted the
health service contract. The detailed
implementation will be determined by
the  guidelines issued by the
Commission.
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29. INSURANCE COVERAGE

1. A paramilitary officer shall be entitled

to a contract of insurance cover for the
risks of bodily injury and loss of life
incurred by the paramilitary officer
while on duty in the course of disaster
response;

. For sub-article (1) of this article the

performance of the contract of
insurance coverage shall be determined
by regulation.

PART FIVE

WORKING HOURS AND LEAVE

30.REGULAR WORKING HOURS

The normal working hours of the
Commission's emergency officer shall
not exceed or be less than 39 hours per
week depending on the nature of the
work.

31.ENTRY AND EXIT OF WORK

1. A paramilitary employee's work entry

and exit hours will be divided into 3
shifts within 24 hours.

. Notwithstanding the provisions of sub-

section (1) of this article, the working
hours of a paramilitary employee may
be determined in accordance with the
nature of the work of the Commission;

. The detailed implementation of this

article shall be determined by the
directives issued by the Commission.

32.0VERTIME WORK

1. Compensatory leave or overtime pay for

overtime work shall be granted to the
paramilitary officer;

. The conditions under which overtime

work is permitted, the rate of pay and
the granting of compensatory leave
shall be determined by regulation

. Work done to supplement regular daily

work is not considered overtime work.
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L1 wawf PTG PAGGC government policy, the commission's
M COTr eNCs eP0h0c rules, guidelines and procedures.
78, hall-l:
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AN T TIPA hAT-: public service.
E (sé ooNCHE AL PAmM-T7
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9 haqT.aL., A LN JoCan - _ :
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(;(14: »nTeT ?('-h;;_}“q }nc(mi medical  examination  when  the
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PonCS T L. hall: 6. During an accident, he/she has the duty
L E@mge T EAAE W to protect and help his comrades so that
ALY A €30091G  heyti they do not suffer any injury to their
ATLe@NTo. MAT ¢ pra-go00 7 izi/ypzrr;l;r]:si.litary officer shall be subject
s fPT AV et AT : to the provisions of this section and any
. g other code of conduct issued by the
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B 1. Carry out the work using the full
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AA®FIC lavAag, VIR oM 2. carry out his assigned formal work and
avd 09° A0 other similar legal orders;
1% wm9° eI élA e W 3. Every paramilitary employee is bound

fNnae we9° erALo7 OVl
CNNC 18,7 AOT::

to obey the orders of his superior or
superior.
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37.CONFIDENTIALITY

1.

Any paramilitary officer shall:-

Keep the information that is classified
as confidential because it harms the
security of the country and the public,
subject to the provisions of the relevant
law.

Shall not disclose  confidential
information to any other person, unless
he is properly instructed by an
authorized officer or a person who
should know the matter, whether at
work or outside of work.

38. GIFT

No paramilitary officer shall solicit or
accept any gratuity for services rendered
or expected to be rendered as a casualty
officer.

39. THE SITUATION IN WHICH IT IS

PROHIBITED TO DO OTHER WORK

Any paramilitary employee shall not
engage in any other work that interferes
with the service rendered to the office or
IS in any way inconsistent with the work
assigned to him or inconsistent with his
role as a paramilitary employee.

40.PROPERTY MANAGEMENT AND

1.

2.

3.

USE

Every paramilitary  employee s
responsible for using the tools and
facilities provided for the performance
of work properly.

Any  paramilitary = employee IS
responsible for taking over and handing
over the tools and facilities given to him
for the performance of work.

Any paramilitary officer is responsible
for the safety, maintenance and cleaning
of the equipment they use.

It is the responsibility of any
paramilitary officer to ensure their
routine.
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41 RESPONSIBILITY FOR DEBT

Any paramilitary employee is liable for
any damage or destruction to the
equipment and facilities provided for
the performance of his duties if the
damage or loss is caused by his
negligence or willful act.

42 OBLIGATION TO WEAR UNIFORM

AND WORK CLOTHES

1. Any paramilitary officer must wear

their uniform and working clothes while
on duty.

. The Commission shall issue guidelines

for the observance of rules, work
clothes and discipline.

43 KEEPING HYGIENE

Every paramilitary employee

. Shall maintain good personal hygiene

and cleanliness of uniform and work
clothes.

. Shall comply with the guidelines issued

by the Commission on sanitation.

44 PROHIBITED ACTIVITIES

Any paramilitary officer shall:-

1. not possible to lend or sell the given

uniform and work clothes to another
person.

. The Commission may not collect any

grant-in-aid without its consent

. not wear jewelry when wearing his

uniform. However, if he is married, he
can only wear a wedding certificate and
earrings;

. cannot go on strike

. shall not call any strike, coordinate and

participate in any strike called by any
party.
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PART SEVEN

ABOUT DISCIPLINE

45 PURPOSE OF DISCIPLINARY

PUNISHMENT

The purpose of disciplinary punishment is
to enable the paramilitary officer to repent
and correct their disciplinary actions in the
future, or to dismiss them if they are found
to be irreparable.

46 CLASSIFICATION OF TYPES OF

DISCIPLINARY PUNISHMENT

1. A paramilitary employee who commits

a disciplinary offense may be sentenced
to one of the following depending on
the severity of the offense:

A. verbal warning

B. written warning

C. fine of up to 15 days salary
D

. A fine of up to one month's salary

m

A fine of up to three months' salary

F. Demotion from work level and
salary for up to two years

G. Dismissal.

. The measures mentioned in sub-article

(1) of this article, letter (a) to (d) are
minor disciplinary punishments, and the
measures mentioned in letter (e) to (Q)
are classified as severe disciplinary

punishments.
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47 MISDEMEANORS THAT RESULT IN

LIGHT DISCIPLINARY PUNISHMENT

1.

2.

The following are minor disciplinary
offences:

Failure to complete work and uniform

Failure to attend and engage in work,
failure to do on-the-job training;

Gathering during work hours and
talking about rumors that are outside of
the mission

Failure to report procedural deficiencies
to the appropriate department

Unexcused or unauthorized absence
from work

Failure to keep personal and work
equipment clean

It is a simple disciplinary offense of the
same nature as listed in this article.

48 OFFENSES THAT RESULT IN SEVERE

DISCIPLINARY PUNISHMENT

1.

o o

The following are serious disciplinary
offences:-

Misconduct at work by disobeying
orders, neglecting to comply or
willfully failing to follow procedure or
government policy

Deliberately  delaying cases  or
exaggerating victims

Deliberately disrupting or colluding
with disrupters

Repeated absenteeism or non-
compliance with working hours without
being corrected by simple disciplinary
measures

Violent fighting in the workplace

Abuse of work through habitual

drunkenness or drug addiction

accepting or soliciting a bribe
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8. Acting against public morals in the
workplace or outside the workplace

9. Committing acts of theft or defamation

10.engaging in deceptive or fraudulent
practices

11.Willful or negligent damage to office
property

12. Abuse of power

13.Sexual harassment or assault in the
workplace

14. Escape from forced labor

15. Failure to keep confidential information
confidential.

49. TAKING DISCIPLINARY
MEASURE

1. Disciplinary sanctions may be imposed
without awaiting or following the
decision of any court.

2. Before disciplinary action is taken
against any accident officer, he will be
informed in writing of the alleged
disciplinary offense and he will be
given an opportunity to defend himself

3. The Commission's Disciplinary
Committee  will  propose  serious
disciplinary punishment

4. Minor disciplinary action shall be taken
by the Branch Manager or Deputy
Commissioner as appropriate

5. The detailed implementation of this
clause shall be determined by a
directive issued by the Commission.
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50.SUSPENDING AN ACCIDENT
OFFICER FROM WORK AND

. Any paramilitary officer

. Notwithstanding

SALARY

may be
suspended from duty and pay if:

A. When it is confirmed that the
suspected case is incriminating,
when it is believed that the
investigation will be hindered by
damaging, hiding or destroying the
relevant evidence.

B. When it is believed that it will cause
additional damage to government
property.

C. In terms of the gravity of the alleged
crime, it affects the morale of other
employees or distorts the trust the
public should have in the office, or

D. When it is estimated that the offense
committed will result in dismissal;

. In accordance with subsection (1) of

this article, a paramilitary employee
may be suspended from work and pay
for a period not exceeding two months

. In accordance with subsection (2) of

this article, a paramilitary employee
who is suspended from work and salary
will be notified in writing by the head
of the commission or his representative,
the period of suspension and the reason
for suspension.

. The unpaid salary during the period of

suspension shall be paid without interest
unless the paramilitary employee is
dismissed for disciplinary offence.

. A paramilitary officer's suspension does

not affect his other rights and
obligations that are not related to the
suspension.

the provisions of
subsection (2) of this article, if a
paramilitary employee who has been
suspended from work and salary is
dismissed or his salary is paid and
returned to work in accordance with
subsection (3) of this article, if the
suspension period ends:
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A) If the reason for the delay is that the
investigation of the disciplinary case
is complicated, the accident officer
is being paid half his salary or

B) If the reason for the delay is the
paramilitary employee himself, the
superior of the office may decide to
extend the suspension without pay
for up to one month.

7. If a paramilitary employee who has
been suspended from work and salary is
dismissed from work or his salary is
paid and returned to work in accordance
with subsection (3) of this article, if the
normal or extended period of
suspension is completed, the suspension
from work and salary will be lifted and
the disciplinary case will continue to be
considered. However, committee
members and officials responsible for
the delay will be liable for disciplinary

offences.

8. The disciplinary charge must be
submitted to the Disciplinary
Committee  before the concerned
paramilitary employee is suspended
from work and pay or within 3
consecutive working days of
suspension.

PART EIGHT
VARIOUS COMMITTEES

51.DISCIPLINARY COMMITTEE
A Disciplinary Committee which is
empowered to investigate and make
recommendations for offenses that result in
severe disciplinary penaltieshas been
established by this regulation,
52.DISCIPLINARY COMMITTEE
ORGANIZATION AND
ACCOUNTABILITY
1. The Disciplinary Committee shall
consist of five members:

A) The chairman and two members of
the committee appointed by the
commissioner.

B) Two members elected by the staff
from among the paramilitary officer,
one of whom should be a woman.
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53.

2. A non-voting representative from
Human Resources Management shall be
appointed to serve as secretary;

3. The Committee shall be accountable to
the Commissioner;

4. The term of office of the committee will
be 2 years. However, any member of
the committee can be replaced by
another member before the end of his
term of office when there is a
convincing and sufficient reason.

5. A committee member whose term of
office has expired may be re-elected
once.

PROCEDURES OF THE
DISCIPLINARY COMMITTEE

The procedure of the committee will be as
follows:-

1. A quorum is formed when more than
2/3 of the members are present at any
meeting.

2. Any matter shall be decided by majority
vote of the members present at the
meeting.

3. If the votes of the members of the
committee are equal, the decision of the
committee chairperson shall be the
decision of the committee.

4. When the committee decides by
majority vote, the opinion of the
minority vote must be recorded in the
minutes of the meeting.

5. When the committee deems it
necessary, it will draw up its own
operational plan in addition to what is
mentioned in this article.

6. The Disciplinary Committee will
examine the cases and make a decision
within the set time if they are not
beyond their capacity.
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54.ESTABLISHMENT OF GRIEVANCE

INVESTIGATION COMMITTEE

1.  The Commission should establish a
complaint investigation committee that
will investigate and submit a decision
proposal to the higher official of the
office.

2. The committee shall have 5 members
which consist of a chairman appointed
by higher official of the office, 3
employees elected by the employees and
one employee from human resource
department.

55.DUTIES AND RESPONSIBILITIES

OF THE GRIEVANCE
INVESTIGATION COMMITTEE

The Grievance Investigation Committee is
responsible for investigating the complaints
submitted by the paramilitary officer and

making recommendations regarding the

following;

1. Complaint related to simple disciplinary
punishment

2. Interpretation or implementation of

laws and regulations.

Protection from rights and benefits.

Health and safety conditions in the

work environment

From job assignment and grading

From performance appraisal

Undue influence from the employer;

Disciplinary measures taken under sub-

article (1) Article 46 (a) and (b) of this

regulation

9. Other matters
conditions.

o

© N O

relating to working

SECTION NINE
UNIFORMS AND WORK CLOTHES,

EMBLEMS AND IDENTIFICATION

56.UNIFORM AND WORK CLOTHES

The color and quality of the uniform, rank
and work clothes that any paramilitary
employee will receive will be determined
by the instructions issued by the
commission.



anEExT

K40 196 oM krC 98 ekt 18 P77 EAIE

9.9°. Addis Negari Gazeta -- No.55 day of February 25", 2023 2828

97 QAAC7I9 &

1o

oo

=

Q)

Pher T AC™ (P Lav : (\ALDIG
NL vl hLD) o+t ?o7.Am-
ANANN 7 0“7 16 an \
PhHAN AIADLYT 1T oL e700CP
LUPGTA: NCH4- Novaod, @
LOATA:

N7 97 (| AP N (Wt A
wotE oo f QCL: (avpP-:
Nheyar  AdncaePqd:  herar
N2.00 10« ALNT 0JPFG A7
ATLTC ALL LTAA:
PIF®-9°  PT LN Wl
Prode LCA@77  P911A0  0F
LTLPA:

PhoLlT A% AL Pree NEACT
A7L ON&Fa- 008 D020+ KhC Y
N-ten7¢é C6-VTo- 0 AS ST o-
LTAA::

9% Qoo+ PGS aoAf &PC

b

o)

r)

PIT o9 CT NN E T

Paovef l: wetd ooty

POLIND 0hey’o'r LAY

PP NCL LTLPA:

PaonJobe NCS  Pol0hTACT7

alBEDT oo PN LTCOTA:-

U) P17 A01-%24S Cherar
hC7):

A) T .06 Wi F o oo
Ng°:  Prvé-  RLEB:  PRY°
9L AG  ovpf  PC
L eHA:

PIF0-9° PT A NE W

Nhe 0Ja-G PhLD ovhAhAG

awpmcC NNCTT7 1°.205 077

20 PovJodf NCSTT  av e

LTCNTAN::

neA ANC
AL AR £7.I9292F

90 Poo-+ONC 28,5

Vo9 Ao LVT L7770 PGS
e000C 28,7 haO-l-::

57.INSIGNIA AND BADGE

1. The insignia of the commission will
reflect public service as it describes the
services provided during pre-disaster
and post-disaster periods. Details are
determined by policy

2. The logo of the commission may be on
the paramilitary officer's ID card,
badge, vehicles of the commission in
other places and manners decided by
the commission.

3. Any paramilitary officer will have a
badge that identifies their role.

4. Different departments of the
Commission may have their own
badges in addition to the logo of the
Commission depending on the nature of
their work.

58.1DENTIFICATION CARD AND
IDENTIFICATION NUMBER

1. Every paramilitary employee shall have
an identification card issued by the
Commission stating that he is an
employee of the agency;

2. He/she shall carry the ID card when
performing his/her duty:

A. The logo of the city administration
and the commission.

B. Contains the full name, rank, blood
type and identification number of
the paramilitary officer.

3. Any paramilitary officer must carry the
identity card at work and during disaster
prevention and control activities.

PART TEN
MISCELLANEOUS PROVISIONS

59.DUTY TO COOPERATE

Everyone has a duty to respect and enforce
this regulation.
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5 P10l AG 14.R71YT P79 e LFo- | 61.REPEALED AND UNENFORCEABLE

LAWS

AT o
5 PRe.0 A0 1™ RATSLC 1. The Addis Ababa City Government
CAATG PV K. P Regulation to provide for the

Organization and Emergenc
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prevention and operation Officers the
organizations establishment by a
Para- military  discipline &

Administration of Fire and Emergency

MLy L7740 T NEA: Prevention and Rescue Authority
& evr L1 ¢FPLT VIFarye Regulation No0.90 /2017 is repealed by
P17 0. L£7-0: avanl @ @ L9° this regulation.
PhOé-C AI° L 1.V L£7 2. Any Regulation issued by the Cabinet
N-Fadr 15T AL  14.9°7% 1 regulation or any directive or customary
AL L@m-9°:: practices which are inconsistent with
€ L3 22050 LN this Regulation shall have no effect.

w)

ey L£7N ek 1o ¢ EAIE 62.EFFECTIVE DATE

9.9° PI°C PAGT LUGTA:: This regulation shall enter into force as of
this.... Day of .... 2023.

A0 ANQ eh-kt 18 ¢7F E4.1E 9.9°
Addis Ababa, December 23, 2022

ASTT AMLO L4
Adanech Abiebie Desa

PA2.0N ANO h-177 710 Mayor of Addis Ababa




