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Regulation Number 147/2023
A Requlation to provide for the Establishment of the
Addis Ababa City Government Strategic Programs
Management Office
WHEREAS, the Addis Ababa city government has

been working intensively to address the multifaceted
problems of the city through designing and executing
people-oriented projects and programs that transcend
generations to solve the various social and economic
problems of the residents in particular and to realize a
prosperous city;

WHEREAS, it has been found necessary that the
strategic and policy-oriented programs and projects,
which are initiated by the mayor and higher officials of
the city administration, that will be implemented through
coordinating many stakeholders and affiliates demand
coordinated leadership support to provide an organized
technical and political leadership when they will be

carried out following the routine procedures;
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WHEREAS, it is believed to identify such programs
and projects that need coordination and collaboration as
well as address the problems, and organize, expand, and
develop experiences that contribute to the realization of
the city's vision and implement same;

WHEREAS, it has been found necessary to learn new
programs, projects, and procedures from other local and
foreign experiences and organize and implement the
same at the city level to ensure the speed and quality of
one’s performance;

WHEREAS, it has been found necessary to establish a
strategic programs management office that initiates new
programs and projects, raises resources for
implementation and coordination as well as leads the
thereof;

NOW, THEREFORE, in accordance with Article 90 of
the Addis Ababa City Government Executive Organs
Establishment and to specify the power and duties of the
thereof Proclamation No. 74/2021, the Cabinet of the
Addis Ababa City Government has issued this
Regulation.

Part One
General Provisions

1. Short Title
This Regulation may be cited as: “The Addis

Ababa City Government Strategic Programs
Management Office Establishment
Regulation Number 147/2023.”

2. Definition
1. “City” means the Addis Ababa city;
2. “City Government” means the Addis
Ababa city government;
3. “Mayor” means the mayor of the Addis
Ababa city;
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4. “Strategic Programs” means programs that
are initiated by the mayor, higher officials of
the city government, or other organs and
which are cross-sectoral in their nature,
identified by the mayor as strategic
programs, and demand unique political and
technical leadership;

5. “Sector” means the executive body of the
city government that exists at the city level
up to the woreda structure, as deemed
necessary;

6. “Stakeholder” means governmental and
non-governmental entities and partner
organizations that participate, directly or
indirectly, in the development programs and
projects that will be undertaken as per the
policies and strategies formulated by the city
government;

7. “Partners or Associates” means
international and local entities that enter into
a cooperation agreement with the city
administration to work together so as to
assist the development and growth
aspirations of the city government;

8. “Person” means any natural or juridical

person.

3. Gender Expression

4.

In this Regulation, any expression in the

masculine gender shall include the feminine.

Objective

The Office shall have the following objectives:

1. To change the ideas initiated by the mayor,
higher officials of the city government, or
other entities into strategical policy-oriented
programs and projects, design, develop and

implement the thereof;

2832
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&  0TeEEAR TEUCTET TCERET 2. Coordinate the sectors and other entities that
ATDLAI® PI¢ ARG PN DALYT AT LT will assume a joint and collective
ARTETE ANT ARAT 0PCOT 7 akhe responsibility in @plementmg the strate_glc
programs and projects to enable to provide
AovlC Qoo PULPOTA ¢-bRLh oW close political leadership through providing
Navam T “0-FINC: AP PEO7 TmTNC RS technical support; enhance their capacity,
ANLALOF PRITAG UG #CRT A0EP and realize an effective performance
(1 ¢ pay  pag Ch evaluation system by establishing the
e aem LA09 G necessary monitoring and appraisal system;
aollC7]: 3. To become an entity of the strategic
£, azE0 A AbzE0 Zvét 0t Nhes programs advisory and delivery unit,
Q0oL PILEE POTCAEN TEICPT organlz_ed by senior experts, for the mayor
. and office of the mayor.
A“ME AT PLANS 1T R ool
Part Two
hea vat
Establishment, Organization, and Power
a@RRI°: AR AT 2AMIG T0C and Duties
& ooy
& en%n AND D7 ANFSEC  POTC-EER 5. Establishment
TEVT BTl Hmé T 0T (hily 1. The Addis Ababa City Government
024 “Ahd Al 02 AP POLme) Al0F Strategic Programs Management Office
PFEA PohD Q07T Pam POTTm- ANTSEC (hereinafter referred to as the ""Office™) is
ANLRY ROA U (LY 270 T2R7IA hereby established as an executive body of
€ PAVLT Ol T ANTEO LUPGA:: the city administration having its own legal
personality.
Z PRMET Ok AR 2. The office shall be accountable to the
Achéot Oot: :- mayor.
5 Ny Porav@oAl A7L PAVET LT DAL 6. Organization
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The office shall have:

1. A head that will be assigned by the mayor;

2. Programs leaders that will be assigned in
collaboration with partners or the city
administration as it is found necessary;

3. Program advisors that will be assigned in
collaboration with partners or the city
administration as it is found necessary;

4. The necessary supporting staff for the work.
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7. Power and Duties of the Office

The Office shall have the following power and

duties:

1. Enrich the development and socio-economic
ideas initiated by the mayor, higher officials
of the city government, and other organs and
convert it to programs and projects to be

and the

implemented,; follow up

implementation of the thereof upon
approval;

2. ldentify strategic bottlenecks of the city and
the city administration and find ways to
address same; develop the means at a
program or project level; design systems for
implementation and carry out the thereof;

3. Design cooperation and partnership projects
that ensure the performance excellence of
the city government and raise funds upon its
approval by the mayor; establish
mechanisms and procedures to effectively
utilize the funds for the intended purpose;
monitor the implementation of the thereof;

4. Organize new experiences that could
accelerate the development and growth of
the city; covert the results into projects;
ensure that such efforts are wused in
developments and materialized:;

5. Work towards the presence of capacity
building and knowledge transfer in the
programs and projects that will be
undertaken;

6. Consult the mayor on policy and strategic
matters;

7. Own properties; enter into contracts; sue and

be sued in its own name;
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8. Carry out other activities that help it to attain
T 94077 h0l A“1L40 P9LLS AT its objectives and those that are assigned by
AHUE AT Mh7Ee-  P2.0m- 17 AT the mayor.
TN PTG A:: 8. Power and Duties of the Head of the Office
T PRMET Ok DAL MG H1C

PAMLA O AL eoLhacT 2AMNTS G
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& hh7 e AmPAL  hPaen,
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w3 21C LPCRA: PRaovoN OMA AG
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The head of the office shall have the following

power and duties:

1. Lead, carry out, and manage the activities of
the office according to the general direction
given by the mayor;

2. Without prejudice to Sub-Article (1) of this
Article, the head of the office shall:

A. exercise the power and duties of the
office that are specified under Article 7
of this Regulation;

B. design the responsibilities, duties, and
recruitment  procedures  for  the

permanent and contract-based

employees or professionals that will be
hired as per the conditions; program
leaders, and program advisors that will
be assigned by the mayor for the
programs and projects which will be
financed by the city government and
partners in consultation with the
concerned organs; study the salary scale
and benefits of the thereof and submit it
to the mayor; implement same upon
approval;

C. prepare the work program and budget
of the office and submit it to the mayor;
implement same upon approval;

D. manage the finance and other resources
based on the approved budget and work
program of the office according to the
relevant laws of the city government;

E. represent the office in its dealings with

third parties;



17 giEEaE

K40 196 oM krC GE ekt T8 7 EIE

9.9

Addis Negari Gazeta -- N0.55 day of February 25™ , 2023 2836

=

QN

) PRV W7 Proee REARIPG PNE-T
AmFP P L7 CAT RO AL
ePCcan:

PAVET M7 LCEIP awPPC AN

AN PPCAA: A0ONT 124 AL Po-AA

AR MG Ol ool PATPEST ANLAT aom’y

h2eamys ¢ héA AR MET Lk

oo T 0l WP (o-hAT AT

LA

asa ot

NET: PLAN eI AL PH: PNLT AT Pha-

b=

L0 A0TSR C

NETS 290 ooiN1T AP PH

b

)

=

PAVL T ﬂf"l‘ h"'],h'l‘(\.:‘t' 9“'}{)[-1.','{.
Ctao-MM LPTA :-
V) bt 10 A4S RC Polav @ (LT

a) Ot"e- ANFSLC QA hw1C o0t
o L9° hao-c» UIC HhIC KAt o4
PL 06 N1 AT

) WAL AR MIP 97T W1y 4778

AV 0k PPEN AV 0T PP
P4 L5770 ANFSRC AT PAm- DLA
AOHSLC  FA LmPiN:: LU FiA
leomey® 1A OHL27Ime 1.4
a1+ (Mt 0. AHFSRC P4-£57I0

ANTSLC V) oo\l av PHTy PLIINA:
PLAN oS 1T Th AYETT 1PT -
raC av ol P .- o L9 ACH
N“20 LV @ A%ACT POavLICliN

F. prepare the performance and budget
utilization reports of the office and
submit it to the mayor;

3. prepare the organizational structure of the
office and submit it to the mayor; implement
same upon approval;

4. may delegate part of its power and duties to
the professionals or employees of the office
for the effective performance of the
activities of the office.

Part Three

Budget, Maintaining Books of Accounts,
and Management of Properties and
Human Resource

9. Budget and Maintaining Books of Accounts

1. The budget of the office shall include the
following sources:
A. a budget

government;

allocated by the city

B. budget support obtained from local or

foreign partners through the city
government; and
C. funds obtained from various lawful
sources.
2. The office shall

finance administration, and human resource

use the procurement,

management pool system of the Mayor’s
Office. Using this pool, it will ensure that
complete and accurate books of accounts are
maintained as per the finance administration
laws of the city government.

3. The books of accounts and the financial
documents of the office shall be audited by
the office of the auditor general or auditors

assigned by it.
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11. Assignment, Recruitment, and Management
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of Personnel

1. The head of the office, program leaders, and

program advisors that will be assigned and
senior experts that will be hired as per the
approved structure should possess high
standards in their educational qualifications
and work experience, competent enough in
designing, developing, and managing
projects, have ample experience in
international relation and cooperation, as well
as should be competent leaders and experts in
their respective fields;

2. Leaders, advisors, and senior experts to be

assigned in the office will be identified, as
well as assigned or hired according to their
competence and the nature of the program
and project;

3. The head and program leaders of the office

shall be, without prejudice to Sub-Article (1)
of this Article, assigned by the mayor

according to the project agreement;

4. The recruitment of program advisors, senior

experts, and professionals that provide
technical assistance shall be, without
prejudice to Sub-Article (1) of this Article,
carried out as per the agreement of the project
partners or according to a special decision
made by the city administration on contract

basis, as deemed necessary;

5. The office may hire the necessary supportive

staff in any way that is conducive to the
effectiveness of the project upon the approval
of its human resource structure by the

relevant organ;
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% PAUT 07 Poar DLA AOVTFSLC hOe-C 6. The human resource management and
PAVLT (M P44 NPLore  WihOm? procedure of thg_ of_fice shall b(? dete_rmiqed
Amhe 2ved Lk (e - through a specific implementation directive
1 v ) Eofe: AENC that will be issued by the office through prior
PhLARRT® avanlf LONTA:: consultation held between the mayor and the
IE PRVe.T Ol hondCF AT wWetTT fRamons head of the office.
TP PRSP 12. Salary and Benefits of the Leaders and
b ‘P4 : D b v’ .
b PAVET Ol DAL Lavol TEVAIPETS Employees of the Office
- © ’ ay e . « .' . « )
TERREET 4550 (7. LLC0- hOC fo-a 1. The salary of the head of the office shall be
EASASIN (11 YO A S A o L (T T as per the scale of the agreement of the
ANTSLC MLEC HAd LB LUPTAE partner that finances the programs and
B PaVLT ol TEUI  oogP Lavari projects, and his benefits shall be as per t_he
level of the bureau head of the city
» 1\J » « go( »
MPTCE-PET TEEME Pk 0991 government;
oA T rP1rPoo- M0 AOTSLC 2. The salary of the program leaders of the
NRTA (LE A4 LLE LPSAE office shall be as per the scale of the
- agreements of the programs and projects,
EeRVEAT 0l PTEWI ATTMEPT . :
and their benefits shall be as per the level of
MrCEnE  A2C AhAT eClbms AU the deputy bureau heads of the city
Lavll  NTCERE 0L  (NTEVL0v- government;
NPT CIPGA 3. T_he program advisors of the office shall b_e
. B (@) ne (i hired by the partners of the project and their
& LY ATPER T0-0 WTPR(8): (8) AS (F) salary shall be as per the agreement of the
791 LSCP» hhar2C  hhat 4T project or program;
0150+ L PAVLT M DAd: 4. Notwithstanding to Sub-Article (1), (2), and
. . (3) of this Article, the salary of the head,
PTEVEI° avlPTF: PTCVRI°  hTTNEPT .
program leaders, and program advisors of
AT ANT ANGa ANLAY PP TR the office, and other employees that are
Lol N7 AOTSLS  NAL U necessary for the work of the office shall be
CONGA:: spem_flled by the_c!ty_ goverr?ment in special
condition when it is impossible to get funds
neA het from partners.
AL AR £2I2PF Part Four
IT P9 042570 AT Pl DPLA  ANTSAC . .
Miscellaneous Provisions
A1A T

AV Ok A7L ANLALYTE PPIr: P4-LGIN AG
PAm DLA ANTSLC AIANT N7 10 AVé. T

0.+

PA®7 PP P4-L£GI0 AT PO DLA

ANTSLC Croe- NEAT PEA A9 LTAA::

13.

Procurement, Finance, and Human Resource
Management Services

The office may, as deemed necessary, use the
procurement, finance, and human resource pool
division of the Mayor’s Office for its
procurement, finance, and human resource
management services.
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I8 pavanC 783 14. Duty to Cooperate
PG o9 Ao LUT LN ATINEAYC Poo-ANC Any individual shall be duty-bound for the
28,3 Al implementation of this Regulation.

Ima)

& 14.9701T QWATILT Lo v
LUT LN PoLPlT Pl R avavd @
ol ePhlT o ANTSAC  ANLR“) RhA-T-
LoNTo o ePF @LI ATISP hAOCC
Y 70 oar 08T 15T AL 14970

15. Inapplicable Laws

Any Regulation or directive of the cabinet or
directives or customary practices issued by the
executive organs of the city government which

are inconsistent with this Regulation shall have

h.ﬁﬁ"{ﬁf‘m-?"’: :
TE owamd P PT@-aT NAMY no effect on matters that are covered under this
ZVET Ok LUT L0 ATINEAT NIEN0) Regulation.
117INE avawl @ A LON LTAN:: 16. Power to Issue Directives
% 230 eS0T L1 The office may, through consulting the mayor,
ey & haw il B b3 [ERIE 9.9° BoE 0T issue a directive for the implementation of this
CUGA:: Regulation.
17. Effective Date
This Regulation shall enter into force as of this
13" day of March 2023.
hL0 KOO 20T 8 7 BOIE %90 Done at Addis Ababa, this 13™ day of March

2023.
Adanech Abiebie

ASTT ALO

PhSN ANO D WFE0 i i
h&0 hOA Bt WEE Mayor of Addis Ababa City




