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ትምህርትና ሥልጠና ካውንስል ማቋቋሚያ 

ደንብ……………………Ñê 

 
 

Å”w lØ` ፪/፪g= 

¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` ¾‚¡’>¡“ S<Á 

ƒUI`ƒ“ YMÖ“ "ው”eM TssT>Á Å”w 

 
 

¾‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ upØ` ¨ÃU 

¾ÓM“ ¾Ò^ Y^” uSõÖ` KS}ÇÅÅ` ¾T>‹M  

¾cKÖ’ ¾c¨< •GÃM” ŸTõ^ƒ ›"DÁ }sT© 

¾J’ ¾Ò^ ›S^` ›"M �”Ç=•[¨< ¾T>Áe‹M 

›W^` S²`Òƒ ›eðLÑ> uSJ’<& 

 

¾Ÿ}T‹” ¾‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“” 

uSÅu እ“ uSÅu— vMJ’< ýaÓ^V‹ 

S”ÓYስታ©“ S”Ó Yታ© vMJ’< ¢K?Ð‹“ 

}sTƒ ¾MTƒ•እ”penc? UL i SeÖƒ 

uT>‹M SMŸ< •እ”Ç=Å^Ï“ ¾Q´w Gwƒ“ ”w[ƒ 

›LÓvw SÖkU” KTe¨ÑÉ& 

 

CONTENTS 

THE ADDIS CITY GOVERNMENT CABINET 

TECHNICAL AND VOCATIONAL EDUCATION AND 

TRAINING’S COUNCIL ESTABLISHMENT 

REGULATIONS…………..…page 

REGULATION NO.2/2008 

THE ADDIS CITY GOVERNMENT CABINET 

TECHNICAL AND VOCATIONAL EDUCATION 

AND TRAINING’S COUNCIL ESTABLISHMENT 

REGULATIONS 
 

WHERE AS,  it is necessary to lay out  a system  for   

technique  and vocational education and training to have 

common leadership organ , producing trained  man 

power Enabled  to innovate and administer private or 

common property or in employment ;       

  

WHERE AS, it is necessary to avoid Improper use of 

public resource In organizing the city’s  technique and 

vocational  education and training colleges In the formal 

and non formal  programs in Governmental  and 

nongovernmental  colleges and institutions to respond to  

development activity of the public; 

 

አንደኛ አመት ዓመት ቁጥር ፪ 
አዲስ አበባ ሰኔ ፲፱ ቀን ፪ሺ ዓ.ም 
 

 FIRST YEAR NO.2 

ADDIS ABABA JUNE 26, 2008 

   ያንዱ ዋጋ 
     Unit price 

 

 

አዲስ ነጋሪ ጋዜጣ ፖ.ሣ.ቁ ፪ ሺ፬፻፵፭ 

Addis Negari Gazeta P.O.Box 2445 
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¾}sTƒ ¾ƒUI`ƒ“ ¾YMÖ“ °pÉ Ÿ›"vu=¨< 

TIu[cw ¾Y^ ÑuÁ G<’@ታ� Ò` ¾}××S SJ’<”፤  

uT[ÒÑØ“ ¾›WM×™‹“ ¾›W]­‹ õLÑAƒ uTk“Ëƒ 

Ö”"^“ ›pU ÁK¨< ›S^` KSeÖƒ፤ 

 

KY`¯} ƒUI`~ ƒÓu^“ ShhM' KYMÖ“¨< 

Ø^ƒ“ ¨<Ö?ታT’ƒ ¨X˜ ¾J’<ƒ” YMÖ“' ¾Y^ 

LÃ MUUÉ“ ¾S<Á wnƒ U²“ eŸ?ተT •አ”Ç=J’<   

G<K<”U vKÉ`h ›"Lƒ Td}õ uTeðKÑ<፤ 

 

GÑ` ›kõ ¾‚¡’>¡“ S<Á ƒU`ƒ“ YMÖ“ þK=c=“ 

eƒ^‚Í= u›Ç=e ›uv }Úvß G<’@• KS}Óu` M¿ 

M¿ eM„‹“ ›pÊ‹ uSk¾e }Óv^© •›”Ç=J’< 

SÅÒÑõ' ¾}k“Ë ›S^`“ U¡` uSeÖƒ 

KT>ÁÒØS< ‹Óa‹ G<K”}“© SõƒH@ uÒ^ TeÑ–ƒ 

›eðLÑ> uSJኑ፤ 

 

u}hhK¨< ¾›Ç=e ›uv Ÿ}T ‰`}` ›ªÏ lØ` 

፫፷፩/፲፱፻፺፭ ›”kê ፳፫/፩/[ SW[ƒ ÃI Å”w 

¨Ø…M:: 

¡õM ›”É 

ÖpLL É”ÒÑ@­‹ 
 

፩.›ß` `°e 

   ÃI Å”w #¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` ¾‚¡’>¡“ 

S<Á ƒUI`ƒ“ YMÖ“ ካውንስል TssT>Á Å”w 

lØር ፪/፪g= }wKA K=Öke Ã‹LM:: 

 

፪.ƒ`ÕT@ 

¾nK< ›Ñvw ¾}K¾ ƒ`ÕT@ ¾T>ÁcÖ¨< "MJ’ 

ue}k` u²=I Å”w ¨<eØ' 

 

   ፩. #YMÖ“$ TKƒ SÅu— ¨ÃU SÅu— vMJ’ 

¾YMÖ“ ýaÓ^U uSŸታ}M ŸUe¡` ¨[kƒ 

እeŸ ¢K?Ï Ç=–KAT ¾T>Áe}˜ ¾‚¡’>¡“ S<Á 

ƒUI`ƒ“ YMÖ“'እ”Ç=G<U uS<Á wnƒ U²“ 

/ð}“/ ¾}[ÒÑÖ uY^ LÃ MUÉ ¾T>Ñ˜ ‹KAታ 

’¨<:: 

   ፪. #TcMÖ— }sU$ TKƒ ›Óvu vK¨< °¨<p“ 

cß vKeM×” ðnÉ }cØ„ƒ ¾‚Ÿ’>¡“ S<Á 

ƒUI`ƒ“ YMÖ“ uSeÖƒ LÃ ¾}cT^ S”Ó 

eታ©' ¾ÓM ¨ÃU S”Óeታ© vMJ’ É`Ïƒ 

vKu?ƒ’ƒ ¾T>"H@É }sU c=J” YMÖ“ ¾T>cØ 

¢K?Ï” ÃÚU^M:: 

 

WHEREAS, it is necessary to give strong leader ship that 

insures  the institution’s education and training plan is 

complied with the surrounding community work  and  

trainees  and employer’s situation ; 
 

 

WHEREAS, it is necessary to have all stake holders 

participated    in the implementation and revision of the 

curriculum; in service training, vocational qualification 

measurement, which are vital to the success and quality of 

training;  
 

WHEREAS, it is necessary to obtain universal   solution  by 

coordinated leader ship and advise  to  the problems 

Encountered to the technical  and vocational education and 

training polices and strategies of the country to be 

implemented by using deferent designs and  plans In 

accordance with  the Addis Ababa city  context ; 

 

NOW, THEREFORE, these regulations are issued by the 

Addis Ababa city government cabinet pursuant article to 

23(1) (f) of proclamation 361/2003.  
 

  

PPaarrtt  oonnee  

GGeenneerraall  pprroovviissiioonnss  

1.     1. Short title  

These regulations may be cited as the “The Addis 

Ababa city Government cabinet Technical and 

vocational education and training’s Council 

establishment Regulation no.2/2008”. 
 

 

22..  DDeeffiinniittiioonn  

       In this regulation unless the context provides 

otherwise: 

1. “TTrraaiinniinngg”” means that obtains skill, certificate 

or a collage diploma in work Experience and 

technique and vocational education and training 

measurement certification through formal and 

non formal programs.  

 

2. “TTrraaiinniinngg  IInnssttiittuuttiioonn”” means owned by government or 

Non governmental organization accredited by relevant 

authority being engage in offering technique and 

vocational and education and training; it shall include 

training colleges. 
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፫. #S”Óeታ© ¾TcMÖ— }sU$ TKƒ uS”Óeƒ 

vKu?ƒ’ƒ uw†˜’ƒ ¾}Á² ¾TcMÖ— }sU 

’¨<:: 

፬ .#¾ÓM TcMÖ— }sU$ TKƒ uÓM vKGwƒ 

¨ÃU vKGw„‹ ¨ÃU u”ÓÉ TIu` ¾”ÓÉ 

Y^ KT"H@É ¾T>ssU ¾TcMÖ— }sU c=J” 

uQw[ƒ Y^ TIu` ¾T>ssU ¾TcMÖ— }sU 

”U ÃÚU^M:: 

፭. #°¨<kƒ$ TKƒ ¾‚¡’>¡“ S<Á ƒUI`ƒ“ 

YMÖ“ uSeÖƒ LÃ ¾}cT^ TcMÖš }sU 

QÑ< vekSÖ¨< SW[ƒ YMÖ“¨<” KT"H@É 

¾T>ÁeðMÑ<ƒ” SW[�©“ }³TÏ SYð`„ 

‹” ›TEM„ eKSÑ–~ ›Óvw vK¨< °¨<k“ cß 

vKeM×” }[ÒÓÙ ¾T>cØ ¾Å[Í wnƒ T[Ò 

ÑÝ c’É ’¨<:: 

፮. #¡IKAƒ SS²—$ TKƒ ›”É vKS<Á ŸYMÖ“ 

u%EL ¨ÃU uY^ MUÉ ¡IKA~” "Åu[ u%EL 

¾}KÁ¿ ¾U²“ ²È­‹” uSÖkU ¾S<Á 

Å[Í¨<” KS¨c” U”ÖkUuƒ SX]Á ’¨<:: 

u}ÚT]U uU²“¨< SW[ƒ ›”É vKS<Á 

uÁ²¨< ¾S<Á Å[Í Te[Í SW[ƒ }cT`„ }Ñ 

u=¨<” ØpT ØpU TÓ–ƒ KT‰K<  ¾T>}¨ 

puƒ TX]Á ’¨<:: 

፯. #›=”}`”i–$ TKƒ WM×–< u}sU ŸT>cÖ¨< 

eMÖ“ u}ÚT] Ÿ›ÑMÓKAƒ cÜ“ Ÿ›U^‹ 

É`Ï„‹ Ò` uS}vu` ŸY^ ¯KU Ò` •እ”Ç= 

}ª¨l uTÉ[Ó uYMÖ“ ÁÑ–¨<” ¡IKAƒ 

u}Óvƒ ¾T>ÁÇw`uƒ ¾YMÖ“¨< ›"M ’¨<:: 

 

፰. #vKÉ`h ›"Lƒ$ TKƒ uSÅu—¨<“ SÅu— vM 

J’¨< ¾YMÖ“ –aÓ^U LÃ }ê°•  K=ÁdÉ` 

¾T>‹K< É`Ï„‹ ¨ÃU ÓKcx‹ “†¨<:: 

 

፱. #¾‚¡’>¡ S<Á ƒUI`ƒ“ YMÖ“ "¨<”eM$ 

TKƒ ¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` ¾‚¡’>¡“ S<Á 

ƒUI`ƒ“ YMÖ“ "¨<”eM c=J” ¾ƒUI`ƒ“ 

YMÖ“¨< Y^ ¾}d" እ”Ç=J” ›Óvu’ƒ ÁL†¨< 

S”Óeታ©“ S”Óe}©•ÁMJ’< vKÉ`h ›¢Lƒ” 

uTkõ u›ÖnLÃ KYMÖ“¨< H>Åƒ ÉÒõ 

¡ƒƒM“ ›S^` ¾T>cØ ¾uLÃ ›"M ’¨<:: 

 

 

 

3. “GGoovveerrnnmmeenntt  TTrraaiinniinngg  iinnssttiittuuttiioonn”” means un 

institution   solely owned by the   Government. 

  

4. “PPrriivvaattee  ttrraaiinniinngg  iinnssttiittuuttiioonn”” means which is 

established by Private Investor or Business 

organization; it shall include a training 

institution established by cooperative society.  
  

5. “AAccccrreeddiittaattiioonn”” means a quality certification 

given by relevant authority whether an 

institution engaged in technical vocational 

educational and training complied with the 

basic and related requirements which are 

necessary to conduct training In accordance 

with the law. 
 

6. ““SSkkiillll  MMeeaassuurreemmeenntt” means a Tool by which a 

professional is assed after he acquired certain 

skills or experience, using different techniques; 

it shall include the appropriate benefits   that he 

obtains according to his professional standard. 

 

7. ““IInntteerrnnsshhiipp”” means part of the training gained 

by the trainee to be oriented with the experience 

and to put into practice the training in 

cooperation with   service rendering and 

producing organizations apart from that he 

acquires from the training.   
 
 

8. “SSttaakkee  hhoollddeerrss” means a private person or 

organizations that influence the formal and non 

formal training programs. 
 

9. ““TTeecchhnniiccaall  aanndd  vvooccaattiioonnaall  ttrraaiinniinngg  

ccoouunncciill”” means  the Addis Ababa City 

Government technique and vocational 

education and training council which is the 

highest organ, comprising  the stake holders 

that   leads supports and evaluates the training 

process .      
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 ፲. #›e}ÇÅ`$ TKƒ ¾›Ç=e ›uv Ÿ}T ›e} 

ÇÅ` ’¨<:: 

 ፲፩. #u=a$ TKƒ ¾›Ç=e ›uv Ÿ}T ›e}ÇÅ`    

ƒUI`ƒ u=a ’¨<::                                

 

 

፫. SssU 

  ፩. ¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` ¾‚¡’>¡ S<Á ƒU 

I`ƒ“ YKÖ“ "¨<”eM /Ÿ²=I u%EL #"¨<”eM$ 

¾}vK ¾T>Ö^/ u²=I Å”w }slTM:: 

 

  ፪. "¨<”eK< }Ö]’~ KŸ}T¨< ›e}ÇÅ` Ÿ”+v 

ÃJ“M:: 

 

፬. ¾"¨<”eK< ›Å[ÍËƒ 

 ፩. "¨<”eM& 

 ፪. ¾"¨<”eM ¾Y^ ›eðéT> ›"M Ã•\ታM:: 

      

፭. ¯LT 

   ካ¨<”eK< ¾T>Ÿ}K<ƒ ¯LT­‹ Ã•\ታM:- 

 

  ፩. uŸ}T¨< ÁK¨<” ¾‚¡’>¡ S<Á ƒUI`ƒ“ YM 

Ö“ –aÓ^V‹' ¾YMÖ“ ¯Ã’„‹' Å[Í­‹' 

›S^`“ ›Å[ÍËƒ ŸTIu^©“ ›=¢•T>Á© 

°ÉÑƒ ›"DÁ S××S<” uSÑUÑU ›eðLÑ> 

ThhÁ­‹” TÉ[Ó' K?KA‹ }ÚT] ¾YMÖ“ 

}sTƒ •እ”Ç=ssS< ›p×Ý TekSØ“ 

TS‰†ƒ:: 

 ፪.  ¾YMÖ“ –aÓ^V‹ ¬Ö?ታእT“ ¾}dŸ 

እ”Ç=J” G<K<U ¾vKÉ`h ›"Lƒ uþK=c=“ °pÉ    

’¡ uJ’< Ñ<ÇÄ‹ ¾T>d}ñuƒ ¾U¡¡` SÉ[¡ 

እ”Ç=•` uTÉ[Ó' up”Ïƒ“ uSÅÒÑõ 

¾T>W\uƒ G<’@ታ­‹” TS‰†ƒ:: 

 ፫.  ¾}KÁ¿ u=´’e –L” uS”Åõ ›’e}—“ Ønp” 

}sTƒ •እ”Ç=eóñ •እÑ³ uTÉ[Ó K‚¡•KAÍ= iÓÓ` 

›S‹ G<’@ታ­‹” SõÖ`:: 

 

፮. ¾"¨<”eK< YM×”“ }Óv` 

   ካውንስሉ፡- 

     ፩. ¾Ÿ}T¨< ›e}ÇÅ` ¾‚¡’>¡“ S<Á ƒUI`ƒ“ 

YMÖ“ ²`õ u¯LT¨< SW[ƒ KT>ÁÅ`Ñ¨< }Ó 

v^© •እ”penc? U¡` ÉÒõ“ ›S^` Ãc×M:: 

    10. “CCiittyy  GGoovveerrnnmmeenntt”” means the Addis    Ababa   city 

Government. 

11. ““BBuurreeaauu means the Addis Ababa City Government 

Educational Bureau. 

3. EEssttaabblliisshhmmeenntt 

1. The Addis Ababa city Government technical and 

vocational Educational and training council here in 

after called “The council” has been established in 

this regulation. 

2. The accountability of the council shall be to the city 

mayor. 

44..  OOrrggaanniizzaattiioonn  ooff  tthhee  CCoouunncciill  

1. The council;  

2. The executive organ. 

 

55..  TThhee  OObbjjeeccttiivveess  ooff  tthhee  CCoouunncciill  

The Council shall have the following objectives to:  

1. Evaluate that the city’s technical and educational 

and training council is in harmony with the 

economic and social development; facilitate 

direction for the establishment of additional 

institution and make necessary   revision. 

 

2. Facilitate participatory deliberation forum to all 

stake holders, on plan and policy matter to work 

in coordination and support that the training 

programs are successfully carried out.  

 

3. Create suitable conditions for technology transfer 

by adopting deferent business plans for the 

expansion of micro and small business 

enterprises. 
 

66..  PPoowweerr  aanndd  FFuunnccttiioonn  ooff  tthhee  CCoouunncciill    

     The council shall: 

1. Give support, advice and leadership to the city’s 

technique and vocational education And training 

sector to carry out its duties in accordance with 

its objectives.   
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  ፪.  ¾Ÿ}T¨< ›e}ÇÅ` ‚¡’>¡“ S<Á ƒUI`ƒ“ 

YMÖ“ ²`õ ŸôÈ^M ¾‚¡’>¡“ S<Á ƒUI 

`ƒ“ YMÖ“ ²`õ ¾T>¨<×Ö<ƒ” ›ÖnLÃ 

þK=c=­‹'eƒ^‚Í=­‹'›ªÐ‹'Å”x‹“ SS]Á 

­‹ u›Ç=e ›uv }Úvß G<’@ታ•SW[ƒ ¾‚¡ 

’>¡“ S<Á ƒUI`ƒ“ YMÖ“ °ÉÑƒ KTóÖ” 

¾T>Áe‹M ´`´` ¾›ðíìU eM„‹ LÃ U¡` 

Ãc×M' c=¨c”U K›ðéçT†¨< ÉÒõ Ãc×M:: 

 

  ፫. ¾‚¡’>¡ S<Á ƒUI`ƒ“ YMÖ“ ²`õ °pÉ“ 

]þ`ƒ uSS`S` U¡` Ãc×M:: 

 

  ፬. ¾YMÖ“ Se¢‹ uGÑ` ›kõ ¾MTƒ ƒMU u› 

ÖnLÃ እ“ uŸ}Tª ¾c¨< •%ÃÃ YKÖ“ õL 

ÑAƒ ¨ÃU ¾Y^ ÑuÁ õLÑAƒ SW[ƒ uTÉ[Ó 

እ”Ç="H@É eMƒ ÃkÃdM'U¡`“ ÉÒõ Ãc×M:: 

  ፭. u}S[Ö¨< ¾MIkƒ T°ŸM /c?”}` *õ ¢Uú} 

”c=/ •እ”ÙÙ ‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ 

¢K?Ï Óu= ¨<eØ ¨Åòƒ uT>S[Ö< ŸYMÖ“ 

u%EL ¨ÃU uY^ MUÉ ¡IKAƒ ያገኙትን ¾}K 

Á¿ ¾U²“ ²È­‹” uSÖkU ¾S<Á Å[Í¨<” 

KS¨c” U‡ G<’@�­‹” ÁS‰‰M' ƒUI`ƒ“ 

YMÖ“ ’¡ Ø“ƒ“ U`U`' •እ”Ç=G<U ¾Sõ 

ƒH@ Hdw Ãc×M' ¨<Ö?ታ†¨<”U uSð}i 

}Óv^© ›p×Ý ÁekU×M::  

  ፮. uŸ}T¨< ›e}ÇÅ` ¾T>"H@Å¨<  ‚¡’>¡“  S<Á 

ƒUI`ƒ“ YMÖ“ ¾GÑ` ›kõ” –aÓ^U S’h 

uTÉ[Ó uvKÉ`h ›"Lƒ }dƒö ¾}²ÒË ¾^c< 

¾J’ eƒ^‚Í= •aƒ }Óv^© •እ”Ç=J” ÁÅ 

`ÒM:: 

 

  ፯ u‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ ²`õ–aÓ^U 

¾K?KA‹ vKÉ`h ›"L“ ¾›WM×˜ ›"Lƒ SÅÒÑõ 

U‡ G<’@ታ እ”Ç=•` ÁÅ`ÒM:: 

 
 

  ፰. u‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ ²`õ ›=”y 

eƒS”ƒ” ŸTeóóƒ ›"DÁ ¾YMÖ“ pÉS °¨< 

p“' °¨<p“' °Édƒ Teóóƒ“Uƒ¡  ›c ×Ø 

}Óv^ƒ” ÃS[U^M'›=”yeƒS”ƒ ¾T>eóó 

uƒ” Hdw Ák`vM:: 

 

 

2. Give advice on detailed implementation plans str -

ategies  of Addis Ababa city  technical and 

vocational educational and training sector  In 

accordance with federal technical and vocational 

educational and training sector policy’s and laws 

directives issued ,with the context of Addis Ababa 

city Government technique and vocational  

educational and training sector; give implementation 

support when its decides. 

3. Investigate the technical in vocational sectors plan 

and give advice. 

 

4. Adopt plan and Give support that trainings are carried  

out based on market need and human resource 

demand, generally at national and City level. 

 

5. Facilitate suitable condition to determine center of 

competence of qualification   standard of those who 

gained skill after training, experience  at the 

compound of  entoto technical and vocational 

educational training  collage  and In those that are to 

be established by using deferent measurement 

techniques; conduct training related research; 

propose solution by exploring  their results and  give 

direction. 

6. Implement Technique and vocational and training 

operated by the city council; being prepared with the 

participation of the stake holders, having its own 

strategies on the basis of national label. 

 

7. Facilitate conditions for the cooperation between 

other stake holders and training organs on the 

technical and vocational educational and training 

sector’s program.  
 

 

 
 

8. Investigate pre accreditation renewal of accreditation 

and replacement functions with regard to the 

expansion of Investment;   propose Investment plans. 
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፱. ¾YMÖ“ TÖ“kmÁ •እ“ ¾S<Á wnƒ U²“ 

¨ÃU ¡IKAƒ U²“ u}S[Ö¨< ¾M%kƒ T°ŸM 

u}Ñu=¨< S”ÑÉ S}Óu\” ¡ƒƒM ÁÅ`ÒM' 

u›ÖnLÃ ¾YMÖ“ –aÓ^V‡ Å[Í†¨<” Öw 

k¨< S"H@Ç†¨<” ÃŸታ}LM:: 

 

  ፲.  KY`¯} ƒUI`~ ƒÓu]' ShhM“ KYMÖ“¨< 

Ø^ƒ S[ÒÑØ ¾vK É`h ›"Lƒ” uTe}vu` 

ÉÒõ •እ”Ç=ÁÑ–< ›“ U‡ G<’@ታ• •እ”Ç=ðÖ` 

ÁÅ`ÒM:: 

 ፲፩.  ¾eMÖ“¨< Ów¯ƒ TKƒU ¾SUI^”  ›pU Ÿõ 

TÉ[Ó”' ¾TcMÖ— SX]Á­‹ STELƒ”' 

u›ÖnLÃ ¾TcMÖ— }sTƒ Å[Í†¨<” ¾Öul 

እ”Ç=J’< ›p×Ý ÁekU×M K}Óv^©’~U 

ÉÒõ Ãc×M:: 

 

 ፲፪.  ŸYMÖ“ Ã²ƒ ›"DÁ u‚¡’>¡“ S<Á ƒUI`ƒ“ 

YMÖ“ ¨d˜ É`h ÁK¨< ›=”}`”i– ¾QÓ 

T°kõ ••እ”Ç=•[¨< ›dታò uJ’ SMŸ< Å”w 

እ”Ç=¨×Kƒ'›W]­‹” ›“ u›ÖnLÃ vKÉ`h 

›"Lƒ” uTe}vu` u}TEL SMŸ< }Óv^© 

እ”Ç=J” ÉÒõ“ Ø[ƒ ÁÅ`ÒM:: 
 

 ፲፫. uSÅu—¨<U J’ SÅu— vMJ’< u¾Å[Í¨< ÁK< 

YMÖ“­‹” uTÖ“kp ¾T>¨Ö<}” WM×™‹ 

ŸY^ YU]ƒ ›"DÁ ¾‚¡’>¡“ S<Á ƒUI`ƒ“ 

YMÖ“ ²`õ' ¾Ønp”“ ›’e}— ”ÓÉ Y^­‹ 

MTƒ' ¾TIu^ƒ TÅ^Í“ TeóòÁ'›Ç=e 

wÉ`“ lÖv }sU' ¾u?„‹ MTƒ –aË¡ƒ •እ“ 

K?KA‹U ¾T>SKŸታ†¨< ›"Lƒ }k“Ï}¨< 

KT>ÁŸ“¨<’<ƒ }Óv` •እÑ³ Ãc×M::  

 

 

 ፲፬. ¾‚¡’>¡“ S<Á TcMÖ— }sTƒ u}KÃ ¾S” 

Óeƒ ¾J’<ƒ Ñu=Á†¨<” �”Ç=ÁÇw\' ¨Ü q×u= 

eMƒ •እ”Ç=Ÿ}K< ¾¨Ü SÒ^ƒ ›W^`” uôÅ 

^M S”Óeƒ Ÿ}²ÒË¨< eƒ^‚Í= uS’dƒ“ Ÿ› 

"vu=¨<  u}Úvß G<’@ ታ• Ò` uT××U }Óv 

^© ••እ”Ç=J” U¡`“ ÉÒõ Ãc×M ¾›ðíìU 

›p×Ý ÁckU×M:: 

 

 

 

9. Follow up a completion of training the quality 

certification and skill measurement are carried 

out properly on the center of competency 

chosen; supervise  training programs are carried 

out on the standard set. 

10. Coordinate the stake holders to be assisted and 

create suitable condition for the implementation 

of the curriculum revision and quality training.     

 

11. Design direction to facilitate to upgrade 

teacher’s training in put means the capacity of 

teachers and the facilitate the facility of training 

Instruments and training standards generally;   

support for its implementation. 
 

 

12. Coordinate stake holders and employers and 

support effort that internship may have legal 

frame work and be come participatory; to be 

implemented   fully regarding the training’s 

substance. 

 

13. support the coordinated help made by technique 

and vocational education and training sector , 

micro and small business enterprise ,organizing 

and expanding  cooperatives ; Addis credit and 

saving  association, housing development   

project and other concerned bodies in that they 

help trainees find job after completing trainings 

formally or non formally at different label of 

training institutions. 

14.  set implementation direction and give advice 

that the technique and vocational educational 

and  training  institution, especially those of 

public Institution follow  the principle of  

efficiency and cost sharing and engage on 

income Generating activities  In accordance  

with the   strategies prepared  by the  federal 

government complied with the local  situation. 
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 ፲፭. K‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“” KØ^ƒ 

¾T>²ÒÌ –aË¡„‹ uSS`S` ›p×Ý Áek 

U×M' c=ðkÉU }Óv^© እ”Ç=J” ÉÒõ Ãc 

×M:: 

 ፲፮.  ¾‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ uÉI[ YM 

Ö“ Se¢‹ uY`¯} ƒUI`ƒ Ã²ƒ“ ƒÓu^“ 

uY^ ÑuÁ G<’@ታ•¾ታKSL†¨<” Ów SUታ† 

¨<” KT[ÒÑØ }Óv^© SJ“†¨<” ÃŸታተLM' 

uT>Ñ–¨<U ¾ÓUÑT ¨<Ö?ƒ k×Ã ›p×Ý  

ÁekU×M፡፡ 

 

 ፲፯. "¨<’eK< KT>ÁŸ“¨<“†¨< }Óv^ƒ Ã[Ç¨< ²”É 

¾¡MKA‹“ ¾K?KA‹ GÑ^ƒ” ¾‚¡’>¡“ S<Á 

ƒUI`ƒ“ YMÖ“ ›Å[ÍËƒ'›ðíìU“ ScM 

}V¡a­‹” ¾T>ÁÖ“ ”®<e ¢T>‚ ¨ÃU Ów[ 

%ÃM ÃcÃTM፡፡ 

 ፲፰. ›cðLÑ> c=J” u‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ 

²`õ ŸT>SKŸታ†¨< ¾}¨<×Ö< ”®<d” ¢T>‚‹ 

¨ÃU Ów[ •%ÃKA‹ ÃcÃTM፡፡ 

 ፲፱. ¾Ÿ}T¨< ›e}ÇÅ` ¾‚¡’>¡“ S<Á ƒUI`ƒ“ 

YMÖ“ ¾T>SKŸ~ Ñ<ÇÄ‹ LÃ uSUŸ` U‡ 

G<’@ታ­‹” ÃðØ^M' }Óv^©’ታ†¨<”U ÃŸታ 

}LM፡፡ 

  ፳. ¾Ÿ}T¨< ›e}ÇÅ` ¾‚¡’>¡“ S<Á ƒUI`ƒ“ 

YMÖ“ ²`õ ¯LT¨<”  Sd"ƒ ¾TÁÑAKw~ 

U¡¡`“ ÉÒõ Ãc×M፡፡ 

 ፳፩. ¾"¨<’eK<” ¾Y^ እ”penc? u}SKŸ} u¾\w  

¯S~ }Ö] KJ’uƒ ›"M ]þ`ƒ Ák`vM 'KY 

^¨< Sn“ƒ ¾T>[É ›e}Á¾„‹” /ôÉv¡/ 

KS”Óeƒ Ãc×M:: 

፯. ¾"¨<”eK<  ›Sc^[ƒ  

፩. ¾"¨<”eK< ›vLƒ:- 

   ፩. u›Ç=e ›uv Ÿ}T ›e}ÅÅ` Ÿ”+v ¾T>c¾U -----

------------------------------------------------------cwdu= 

   ፪. ¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` ƒUI`ƒ u=a---------

--------------------------------------------U¡ƒM cwdu= 

   ፫. u›/›/Ÿ/›e/ƒUህ`ƒ u=a ¾‚¡’>¡“ S<Á 

ƒUI`ƒ“ YMÖ“ U¡ƒM u=a ኃLò--------------

--------------------------------------------- ›vM“ ìNò 

   ፬. u›/›/Ÿ/›e/ƒUI`ƒ u=a ›ÖnLÃ ƒUI`ƒ 

Te}vu]Á-------------------------------------------›vM 

15. Set direction by Investigating quality training 

projects for technique and vocational educational 

and training; support for its implementations when 

permitted. 

16. follow up the  implementation   of technique and 

vocational and training achieves the its objectives 

post training in the filed of training, the content of 

curriculum implementation and the situation of 

market demand ; evaluate the result and set the next 

direction . 

17. Appoint sub committee to study regions and other 

country’s technique and vocational educational 

training experience, organization and 

implementation for its activity.  

18. Appoint sub committee composed of concerned 

bodies as the case may be necessary. 

 

19. Deliver on the issues concerning the city 

government technique and vocational educational 

and training; facilitate favorable condition and 

follow up its implementation. 

20. Give support and advice that the city government 

technique and vocational and training   hit its 

objective’s.  

21. Submit its quarterly report to the organ which its 

accountable; deliver feed back or   opinion to 

government that may help its implementation.  

 

7. CCoommppoossiittiioonn  ooff  tthhee  CCoouunncciill    

      1. The council shall have the following members: 

1. A Chair person appointed by the Addis Ababa  

city government mayor---------------Chairperson 

2.  Head of the  education bureau---------------------

------------------------------------Vice Chairperson; 

3. Vice head office of the educational bureau and 

head of the technical and vocation  And training 

-----------------------------------Member Secretary  

4.  The Addis Ababa city Government bureau 

coordination of general education-------Member 

 

16 ፲፮ 



ገፅ        አዲስ ነጋሪ ጋዜጣ ቁጥር ፪ ሰኔ  ቀን  ፪ሺ ዓ.ም.       Addis Negari Gazeta - No  2     26th June 2008      Page   
   

 ፭. ¾›/Ÿ/›e/›pU Ó”vታ• u=a-----------------------------›vM 

 
 

፮. ¾›/›/Ÿ/›e/õƒI“ QÓ Ñ<ÇÄ‹ u=a------------------------›vM 

 

፯. ¾›/›/Ÿ/›e/¾”ÓÉ“ ›=”Æeƒ] MTƒ u=a----------------›vM 

 
 

፰.¾›/›/Ÿ/›e/vIM“ ~]´U u=a----------------------------›vM 

 

፱.¾›/›/Ÿ/›e/c?„‹ Ñ<ÇÃ u=a--------------------------------›vM 

 

. ¾›/›/Ÿ/›e/¾TcT>Ç=Á ›?Ë”c=----------------------------›vM 

 

 .¾›/›/Ÿ/›e/Ønp”“ ›’e}— ”ÓÉ Y^­‹ ›?Ë”c-----------

-------------------------------------------------------------------›vM 

 

. ¾›/›/Ÿ/›e/S”Óeƒ W^}™‹ ›e}ÇÅ` ¢T>i”--------------

---------------------------------------------------------------›vM 

 

. ¾›/›/Ÿ/›e/SW[ƒ MTƒ“ ¾Ó”v� Y^­‹ vKY 

M×”---------------------------------------------------------›vM 

 

. ¾›Ç=c ›uv ¨×„‹ T%u` -----------------------------›vM 

 

. ¾›Ç=e ›uv ”ÓÉ U¡` u?ƒ-----------------------------›vM 

 

. ¾›Ç=e ›uv ›=”Æeƒ]­‹-------------------------------›vM 

 

. ¾›=ƒÄƒÁ ”ÓÉ v”¡--------------------------------------›vM 

 

. ¾›=ƒÄåÁ SÉI” É`Ïƒ-------------------------------›vM 

 

. Sw^ƒ •GÃM ¢`þ_i” ¾›Æe ›uv p`”Ýõ-------›vM 

 

. ¾›Ç=e ›uv u?„‹ MTƒ ýaË¡ƒ-----------------------›vM 

 

 

. ¾ÓM Ÿõ}— ƒUI`} }sTƒ TIu`----------------›vM 

 

. WLU ‚¡’>¡“ S<Á ¢K?Ï--------------------------------›vM 

 

. ›Ç=e ¢K?Ï-------------------------------------------------›vM 

- 

. Ÿ=ÁT@É ¾Ö?“ XÃ”e ¢K?Ï-----------------------------›vM 

 

. pÉeƒ T`ÁS ¿’>y=`+ ¢K?Ï------------------------›vM 

 

.•እ”ÙÙ ‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ ¢K?Ï------------------›vM 

 

. Î’@^M ©”Ñ@ƒ ‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ ¢K?Ï---------›vM 

 

 

. ›Ç=e ›uv }Óv[°É ‚¡’>¡“ SÁ ƒUI`ƒ“ YMÖ“ 

¢K?Ï--------------------------------------------------------›vM 

 

. ”óe eM¡ ‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ ¢K?Ï-----›vM 

 

. UY^p ‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ ¢K?Ï--------›vM 
 

 
፪. እ”Å²=G<U "¨<”eK< ›eðLÑ> “†¨< wKA 

ÁS’v†¨<” K?KA‹ ›vLƒ ¾SÚS`“ 

እ”Å›eðLÑ> ’~ }Óv^ƒ” KTŸ“¨” ¾T>[Æ 

¾‚¡’>"M  ¢T@‚­‹” KTssU 'GLò’ƒ“ 

YM×“†¨<” KS¨c” Ã‹LM:: 

 

5. The Addis Ababa city Government bureau of capacity 

Building---------------------------------------------------Member 
 

6. The Addis Ababa city Government Justice bureau -------Member 
 

 

7. The Addis Ababa city Government bureau of trade and Industry 

-----------------------------------------------------------Member  
 

8. The Addis Ababa city Government tourism and    culture 

bureau --------------------------------------------------Member 
 

 

9. The Addis Ababa city Government Women’s   Affair----Member 
 
 

10. The Addis Ababa city Government mass    

communications agency ------------------------------Member 

11. The Addis Ababa city Government micro and      small 

Enterprise-----------------------------------------------Member 

 

12. The Addis Ababa city Government civil service 

commission---------------------- Member  
 

 

13.  The Addis Ababa city Government Infrastructure and 

construction Works authority-------------------------Member 
 

14.  The Addis Ababa city government youth association -----

---------------------------------------------------------- Member 
 

15. The Addis Ababa city Government chamber of   commerce ------Member 

 

16. The Addis Ababa city Government Industries association 

---------------------------------------------------------Member 

17. The Ethiopia commercial bank---------------------Member 
 

18. The Ethiopia insurance company-------------------Member 
 

 

19. Electric power authority the of Addis Ababa  branch ------

----------------------------------------------------------Member 
20. The Addis Ababa city Government housing  development 

project office------------------------------------------Member 
 

21. Private higher Institution’s association-------------Member 
 

 

22. Selam Technic and vocational collage -------------Member 
 

23. Addis collage -----------------------------------------Member  
- 

 

24. Keamed health science collage ---------------------Member 

25. Qidste/ Maryam collage------------------------------Member 
 

26. Entoto technic and vocational educational and training 

collage--------------------------------------------------Member 

27. General Winget technic and vocational  educational 

training collage-----------------------------------------Member   

28. Addis Ababa tegbare-Ed technic and vocational 

educational and training collage ---------------------Member 

29. Nifas silk technic and vocational educational and  training 

collage--------------------------------------------------Member 

30. Misirak technic and vocational educational and  training 

collage -------------------------------------------------Member     
 

 

2. The council may establish other technical committee 

and determined their Responsibility that assists its 

function as it thinks fit.   

 

፲፯ 
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፷. ¾"¨”eK< ›vLƒ }ÖÁm’ƒ“ ›uM 

   ፩. "¨<”eK< ¾T>cÖ¨ ¨<d’@ QÓ” uT>Øeuƒ Ñ>²? 

KT>ÁeŸƒK¨< �Lò’ƒ u¨<X’@¨< ¾}X}ð 

እÁ”Ç”Æ ¾"¨<”eM ›vM }ÖÁm ÃJ“M:: J•U 

uHdw ¾}K¾ ¾"¨<”eM ›vM uGLò’ƒ 

›ÃÖ¾pU:: 

   ፪. እÁ”Ç”Æ ¾"¨”eM ›vM ÃŸðKªM:: ¾›uK< 

SÖ” uካውንስሉ Ã¨e“M:: 

 

¡õM G<Kƒ  

¾"¨<”eK< cwdu=' U¡ƒM cwdu=' ìNò“ 

¾Y^ ›eðíT> ›vM YM×”“ }Óv` 

 

፱. ¾"¨<”eK< cwdu= YM×”“ }Óv` 

   የካውንስሉ ሰብሳቢ፡- 

፩. ¾"¨<”eK< ewcv ÃS^M:: 

፪. ¾"¨”eK<” ¨<X’@­‹ uY^ LÃ SªL†¨<” 

Á[ÒÓ×M:: 

፫. ¾Ÿ}T¨< ¾‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“” 

uT>SKŸƒ uT“†¨<U cwcv ¨ÃU Ñ<v›?@ 

LÃ ¾Ÿ}T ›e}ÇÅ\” Ã¨¡LM:: 

፲. ¾"¨<”eK< U¡ƒል cwdu= YM×”“ }Óv` 

፩. ¾"¨”eK< cwdu= uTÃ•`uƒ Ñ>²? ewcv¨<” 

uuLÃ’ƒ ÃS^M:: 

፪. u"¨<”eK< cwdu= ¾T>cÖ<ƒ” K?KAች 

}Óv^ƒ” ÁŸ“¨<“M:: 

፫. u"¨<”eK< cwdu=“ u"¨<”eK< ¾T>cÖ<ƒ” 

K?KA‹ }Óv^ƒ” ÁŸ“¨<M:: 

 

፲፩. ¾"¨<”eK< ìNò YM×”“ }Óv` 

፩. ¾"¨”eK<” ¾cwcv ›Ë”Ç Á²ÒÍM:: 

፪. ¾"¨”eK<” ¾cwcv nK-Ñ<v¯@ ÃÃ³M ]þ`ƒU 

Á²ÒÍM:: 

፫. u"¨<”eK< cwdu=“ u"¨<”eK< ¾T>cÖ<ƒ” 

K?KA‹ }Óv^ƒ” ÁŸ“¨<“M:: 

፲፪. ¾"¨<”eK< ê/u?ƒ 

¾"¨”eK< ê/u?ƒ ¾›Ç=e ›uv Ÿ}T ›e}ÇÅ` 

ƒUI`ƒ u=a ÃJ“M:: 

፲፫. ¾"¨<”eK< ¾Y^ ²S”“ ¾ewcv Y’ Y`¯} 

1. ¾"¨<”eK<” ewcv ucwdu=¨< ¨ÃU 

uU¡ƒM cwdu=¨< K=Ö^ Ã‹LM:: 

8. AAccccoouunnttaabbiilliittyy  aanndd  AAlllloowwaannccee  ooff  tthhee  MMeemmbbeerrss  ooff      

tthhee  CCoouunncciill 
         1.   When the decision of the council violates the law each 

member   participating in the decision of the council 

shall be accountable; however, any member who has 

dissenting opinion may not be accountable. 

         2. Each member shall be paid allowance; the amount shall 

be fixed by the council. 
 

 

PPAARRTT  TTWWOO  

PPoowweerr  aanndd  FFuunnccttiioonn  ooff  tthhee  CCoouunnsseell’’ss  CChhaaiirrmmaann,,  

vviiccee  CChhaaiirrmmaann  aanndd  SSeeccrreettaarryy  aanndd  EExxeeccuuttiivvee  

OOrrggaann  
  

99..  PPoowweerr  aanndd  FFuunnccttiioonn  tthhee  CCoouunncciill’’ss  CChhaaiirr  mmaann    

   The chair man shall: 

1. Lead the council.  

2. Ensure that the council’s decisions are implemented.  

3. Represent the city’s Government on any meeting 

concerning the city’s Technique and vocational 

educational and training council.   
 

10. PPoowweerr  aanndd  FFuunnccttiioonn  ooff  tthhee  CCoouunncciillss  VViiccee  CChhaaiirr  mmaann    

1. Lead the meeting of the council in the absence of 

the chair man. 

2. Perform other activities given to him by the 

chairman. 

3. Perform other activities given to him by the 

chairman and the council. 

1111..  PPoowweerr  aanndd  FFuunnccttiioonn  ooff  tthhee  SSeeccrreettaarryy  ooff  tthhee  CCoouunncciill    

1.  Prepare the agenda of the meeting. Of the 

council.  

2.  Keep minute and prepare report.    

3.  Perform other functions given to him by the 

council and the chairman. 

1122..  OOffffiiccee  ooff  tthhee  CCoouunncciill  

The office of the council shall be at the office the 

Addis Ababa city government    bureau of education. 

1133..  TTeerrmm  ooff  OOffffiiccee  aanndd  MMeeeettiinngg  PPrroocceedduurree      ooff  tthhee  

CCoouunncciill    

 1. The meeting of the council may be called by the 

chairman or vice chairman. 

 

18 
፲፰ 



ገፅ        አዲስ ነጋሪ ጋዜጣ ቁጥር ፪ ሰኔ  ቀን  ፪ሺ ዓ.ም.       Addis Negari Gazeta - No  2     26th June 2008      Page   
   

     ፪. "¨<”eK< u¾Zeƒ ¨` ›”É Ñ>²? SÅu— 

ewcv ÁÅ`ÒM:: 

    ፫. ¾²=I ›”kî ”®<e ›”kî ፩ እንደተጠበቀ 

ሆኖ ›e†"DÃ G<’@ታ� c=ÁÒØU uT“† 

¨<U Ñ>²? ewcv K=Ö^ Ã‹LM:: 

    ፬. ewdu=¨<” ÚUa Ÿ"¨<”eK< ›vLƒ 

¨<eØ ŸÓTi uLÃ ¾T>J’< uewcv¨< LÃ 

Ÿ}Ñ–< UM¯}  Ñ<v¯@ ÃJ“M:: 

    ፭. "¨<”eK< ¨<X’@ ¾T>Áe}LMð¨< uÉSê 

wMÝ ’¨<:: J•U ÉUì< �Ÿ<M uŸ<M 

¾}Ÿ ðK ŸJ’ cwdu=¨< ÁKuƒ ¨Ñ” Gdw 

¾"¨” eK< ¨<X’@ ÃJ“M:: 

    ፮. Ÿ²=I uLÃ ¾}SKŸ~ƒ •እ”Å}Öul 

J’¨< "¨<” eK< ¾^c< ¾eucv Y’-

Y`¯ƒ T¨< ×ƒ Ã‹LM:: 

    ፯. ¾"¨<”eK< ¾Y^ ²S” አምስት ዓመት 

ÃJ“M:: 
 

፲፬. ¾"¨<”eK< ¾Y^ ›eðíT> ›"M 

       ፩. ¾Y^ ›eðíT> ¢T>‚ ›vLƒ 

Ÿ"¨<”eM ›vLƒ  ¨<eØ ¾T>c¾U 

ÃJ“M:: 

       ፪. ¾Y^ ›eðíT>¨< }Ö]’~ K”¨<”eK< 

ÃJ“M:: 

 

፲፭. ¾Y^ ›eðíT> ›"M YM×”“ }Óv` 

     ¾Y^ አስፈፃሚው ›"M:- 

፩. ¾Ÿ}T¨< ›e}ÇÅ` ¾‚¡’>¡“ S<Á ƒUI` ƒ“ 

YMÖ“ ²`ð u¯LT¨< SW[ƒ KT>ÁÅ `Ñ¨< 

}Óv^© •እ”penc? "¨<”eK< ¾cÖ ¨<” 

U¡`“ ÉÒõ }Óv^© እ”Ç=J” ¡ƒ ƒM 

ÁÅ`ÒM& 

 ፪. ŸôÈ^M ¾‚¡’>¡“ S<Á ƒUI`ƒ“        YMÖ“ ²`õ 

¾T>¨Ö<ƒ” ›ÖnLÃ þK=c= ’¡ Å”x‹' 

SS]Á­‹ u›Ç=e ›uv }Úvß G<’@ታ• 

SW[ƒ ¾‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ ²`õ 

¾T>¨Ö<ƒ” ›ÖnLÃ þK=c= ’¡ Å”x‹' 

SS]Á­‹  u›Ç=e ›uv  }Úvß G<’@ታ• 

SW[ƒ  ¾‚¡’>¡“ SÁ ƒUI`ƒ“ YMÖ“ እÉÑƒ 

KTóÖ” ¾T>Áe‹M u"¨<”eK< ¾T>¨Ö< ¾›ðíìU 

eM„‹ Y^ LÃ እ”Ç=¨<K< ÁÅ`ÒM' 

eK›ðíìT†¨<  ክትትል ያደርጋል፤ 

 

2.The council shall meet once in every 3 month.  

3. Not with standing to sub (2) of this Art. The 

meeting may be called whenever emergency so 

requires. 

4. There shall be Quorum where more than half of 

the members of the council are present. 

5. The council shall pass its decision on majority 

vote; In case of a tie, the councils chairman shall 

have a casting vote. 

6. With out prejudice to the provisions set out in 

this art. The council may issue its own meeting 

procedure.  

7. The council term office shall be five years. 
 

 

       

1144..  AAppppooiinnttmmeenntt  aanndd  AAccccoouunnttaabbiilliittyy  ooff  tthhee  

EExxeeccuuttiivvee  BBooddyy  

       1. The executive committee shall be appointed   

from the members of the     Council 

       2. The accountability of the executive committee 

shall be to the council.  
 
 

1155..  PPoowweerr  aanndd  FFuunnccttiioonn  ooff  tthhee  EExxeeccuuttiivvee    OOrrggaann  

            TThhee  EExxeeccuuttiivvee  oorrggaann  sshhaallll::  

1. Follow up the implementation of the council’s 

advice and support that the city’s Government 

Technique and vocational education and training 

council operate according to its objective;  

 

2. Implement detailed strategies of General 

policies, regulation and directive issued by the 

federal Technique and vocational educational 

and training sector that accelerates the 

development of technique and vocational 

educational and training of the council in 

accordance with the Addis Ababa context;      
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፫. ¾‚¡’>Ÿ“ SÁ ƒUI`ƒ“ YMÖ“ ²`õ 

°pÉ ÃS[U^M'u\w ¯S~ ]þ`ƒ 

ÃÑSÓTM& 
 

 

፬. u"¨<”eK< ¾T>k¾c¨< ¾Ÿ}T¨< ›e}ÇÅ` 

¾MTƒ ƒMU' ¾c¨< •ÃM YMÖ“ õLÑAƒ 

¨ÃU ¾Y^ ÑuÁ õLÑAƒ SW[ƒ uTÉ[Ó 

eMƒ ÃkÃdM' }Óv^© �”Ç=J” ¡ƒƒM“ 

ÉÒõ ÁÅ`ÒM& 

፭. uT>ssS¨< ¾MIkƒ T°ŸM /c?”}` *ð 

¢Sú}”c=/ ¾}KÁ¿ ¾U²“ ²È­‹” uSÖ 

kU ¾S<Á Å[Í¨<” uTeÖup U²“ እ”Ç=cØ 

ÁÓ³M' ƒUI`ƒ“ YMÖ“ ’¡ Ø“ƒ“ U` 

U` •እ”Ç="H@É G<’@ታ­‹ እ”Ç=S‰‡ Ã[ 

ÇM'¨<Ö?ታ†¨<”U uSð}g }Óv^© 

•እ”Ç=J’< ÁÅ`ÒM& 

 

 ፮. uvKÉ`h ›"Lƒ }dƒö ¾›Ñ` ›kõ” ýaÓ 

^U S’h uTÉ[Ó �”Å ›Ç=e ›uv }Úvß 

G<’@• KTeŸ?É Ã‰K ²’É ¾u=a¨< ¾‚¡’>Ÿ“ 

S<Á ƒUI`ƒ“ YMÖ“ eƒ^‚Í= እ’Ç=•` 

ÁÅ`ÒM' }Óv^© •እ”Ç=J” ¡ƒƒM ÁÅ` 

ÒM& 

 

፯. u›WM×˜ ›"Lƒ“ uvKÉ`h ›"Lƒ S"ŸM 

}ee` �”Ç=•` uTÉ[Ó ¾‚¡’>¡“ S<Á ƒU 

I`ƒ“ YMÖ“ ²`õ ýaÓ^U እ”Ç=ÑAKuƒ 

U‡ G<’@ታ­‹ •እ”Ç=ðÖ` ÁÅ`ÒM& 

 

፰. ›=”yeƒS”ƒ ŸTeóó} ›"DÁ ¾YMÖ“ 

pÉS ®¨<p“' °¨<p“ °Édƒ Teóóƒ“ 

U}¡ ›c×Ø u›Óvu< SŸ“¨“†¨<” ÃŸታ 

}LM& 

 

፱. ¾¡IKAƒ U²“ u}S[Ö<ƒ ¾S<Á ¯Ã’„‹ 

u}Ñu=¨< vKS<Á­‹“ u}Ñu=¨< S”ÑÉ S} 

Óu\” ¡ƒƒM ÁÅ`ÒM' U²“­‹“ ¾S<Á 

Å[Í†¨<” Öwk¨< S"H@Ç†¨<”' ¾}S³™‹ 

¨<Ö?ƒ“ ›ÖnLÃ S[Ë u›Óvu< SÁ²<” 

Á[ÒÓ×M& 

 

 

 

 

 
 

3. Investigate the plan of technique and 

vocational education and training sector and 

evaluate its quarterly report; 

4. Design and implement development plan 

designed by the council on the basis of human 

resource need and market demand; 

 

5. assist that measurement be undertaken  In 

accordance with  standard set; using different 

measurements methods, in the center of 

competency to be established ; help to 

facilitate conditions in order that research and 

study be undertaken and  implementing by 

exploring their results; 

6. Prepare the bureau’s technique and vocational 

educational and training strategy and 

employment on the basis of the country’s 

program to carry out, in the context of Addis 

Ababa city government with the participation 

of stake holders; 

7. Facilitate favorable condition for the 

encouragement of technique and vocational 

education and training sectors program by 

creating bond between stake holders and 

trainers; 

8. Follow up that pre –accreditation, renewal 

accreditation expansion and replacement are 

undertaken appropriately in a manner that 

investment is expanded; 

9. Follow up the measurement is conducted on 

the professions selected, with professionals 

appropriately; ensure that the measurements 

are carried out in conformity with standard, 

and maintain results and General information 

of the measurements conducted; 

 

 

20 

፳ 20 



ገፅ        አዲስ ነጋሪ ጋዜጣ ቁጥር ፪ ሰኔ  ቀን  ፪ሺ ዓ.ም.       Addis Negari Gazeta - No  2     26th June 2008      Page   
   

 ፲.  uŸ}T¨< ›e}ÇÅ` Å[Ë ¾‚¡’>¡“ S<Á 

ƒUI`ƒ“ YMÖ“ Y`¯} ƒUI[ƒ 

S²ÒË~”' S}Óu\”“ ShhK<” uSŸታ}M 

¾YMÖ“ Ø^~” ŸvKÉ`h ›"Lƒ Ò` uSJ” 

Á[ÒÓ×M& 

 ፲፩. YMÖ“¨< Å[Í¨” ¾Öuk •እ”Ç=J” u}ቋTƒ“ 

u¢K?Ð‹ Ów¯ƒ STEL~” TKƒU ¾SUI^” 

wnƒ' ¾TcMÖ— Ø_ °n STELƒ' ¾jþ‹ 

u›Óvu< SÅ^Ëƒ ¾SdcK<ƒ STELታ†¨<” 

u¾Ñ>²?¨< u›"M uSÑ–ƒ uÑ<w˜ƒ ¨pƒ ›p×Ý 

ÁekU×M' እ”Ç=TEK< ÉÒõ Ãc×M& 

 

 ፲፪. ›=”}`”iý ¾YMÖ“¨< ›"M •እ”ÅSJ’< uvK 

É`h ›"Lƒ“ ¾Ÿ<v”Á vKu?„‹ uTe}vu` 

u}TL SMŸ< }Óv^© •እ”Ç=J” Ó”³u?• እ”Ç= 

ðÖ`  ÁÅ`ÒM'eK›ðíS<U ŸƒƒM ÁÅ`ÒM& 

 

 ፲፫. Ønp”“ ›’e}— ”ÓÉ Y^­‹ MTƒ' 

ŸT%u^ƒ TÅ^Í“ TeóòÁ' Ÿ›Ç=e wÉ`“ 

lÖv }sU' Ÿu?„‹ MTƒ ýaË¡ƒ ŸSdcK<ƒ 

Ÿ‚¡’>¡“ S<Á ƒUI`ƒ“ YMÖ“ }lTƒ“ 

¢K?Ð‹ Ò` }k“Ï}¨< ¾T>Wሩuƒ G<’@ታ• 

ÁS‰‰M& 

 ፲፬. ¾¨Ü SÒ^ƒ ›W^` እ”ÅŸ}Tዉ }Úvß 

G<’@ታ }Óv^© SÅ[Ñ<” ÃŸታ}LM& 
 

 ፲፭. u}ÚT] "¨”eK< }Óv^© •እ”Ç=J’<   ¾T>¨ 

c“†¨< ¨<X’@­‹ uSŸ}}M }Óv^© እ”ÅJ’< 

ÁÅ`ÒM' u¾\w ®S~ ]þ`ƒ Ák`vM:: 

¡õM feƒ 

M¿ M¿ É”ÒÑ@­‹ 

 

 ፲፮.}ðíT>’ƒ eKTÃ•^†¨< QÑA‹ 

   ÃI” Å”w ¾T>n[” T”—¨<U Å”w ¨ÃU 

SS]Á u²=I Å”w u}"}~ƒ Ñ<ÇÄ‹ LÃ 

}ðíT>’} ›Ã•[¨<U:: 
 

፲፯. Å”w ¾T>ì“uƒ Ñ>²? 

  ÃI ደንብ ከሰኔ ፲፱ k” ፪g= ¯.U ËUa ¾ì“ ÃJ“M:: 

 

›Ç=e ›uv 

ሰኔ ፲፱ ፪g= ¯.U 

ኩማ ደመቅ 

   ¾›Ç=e ›uv Ÿ}T Ÿ”+v 

10. Assured together with stake holders the quality 

of training that the city’s technique and 

vocational educational and training curriculum 

is prepared, revised and implemented;  

 

11. Assure standard training providing direction 

and support based on continuous site 

observation made physically to fulfill input 

regarding teachers, training raw materials, 

establishment of organized work shop and the 

like.  

12.  Make awareness creation and   follow up its    

implementation that internship, being part and 

parcel of the   training, is carried out     in 

coordination with stake holders and companies;   
 

 

13. Facilitate condition by which technique and 

vocational education and training institutions, micro 

and small enterprises, organizing and expanding 

association, Addis credit and saving association and 

housing development project work together in 

coordination;   

14. Follow up the implementation of cost sharing 

principle according to the city’s circumstance; 

15. Submit report and implement the council’s 

decisions.  
 

PART THREE 

MISCELLANEOUS PROVISION 

1166..    IInn  AApppplliiccaabbllee  llaawwss  

Any regulation, directive or practice which is 

inconsistence with this regulation shall not apply 

with respect to matter provided for in these 

regulations. 
 

1177..  EEffffeeccttiivvee  ddaattee    

TThhiiss  rreegguullaattiioonn  sshhaallll  ccoommee  iinn  ttoo  ffoorrccee  aass  ooff  JJuunnee  2266,,  

22000088..    

DDoonnee  aatt  AAddddiiss  AAbbaabbaa  

OOnn  TThhiiss  2266
tthh

  ddaayy  ooff  JJuunnee,,  22000088  

KKuummaa  DDeemmeekkssaa  

MMaayyoorr  ooff  AAddddiiss  AAbbaabbaa  CCiittyy  
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