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REGULATIONS
WHERE AS, it is necessary to lay out a system for

technique and vocational education and training to have
common leadership organ , producing trained man
power Enabled to innovate and administer private or

common property or in employment ;

WHERE AS, it is necessary to avoid Improper use of
public resource In organizing the city’s technique and
vocational education and training colleges In the formal
and non formal programs in Governmental and
nongovernmental colleges and institutions to respond to

development activity of the public;
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APC Con 1.

WHEREAS, it is necessary to give strong leader ship that
insures
complied with the surrounding community work and

the institution’s education and training plan is

trainees and employer’s situation ;

WHEREAS, it is necessary to have all stake holders
participated in the implementation and revision of the
curriculum; in service training, vocational qualification
measurement, which are vital to the success and quality of
training;

WHEREAS, it is necessary to obtain universal solution by
coordinated leader ship and advise to the problems
Encountered to the technical and vocational education and
training polices and strategies of the country to be
implemented by using deferent designs and plans In
accordance with the Addis Ababa city context ;

NOW, THEREFORE, these regulations are issued by the
Addis Ababa city government cabinet pursuant article to
23(1) (f) of proclamation 361/2003.

Part one

General provisions
1. Short title
These regulations may be cited as the “The Addis
Ababa city Government cabinet Technical and

vocational  education and training’s
establishment Regulation no.2/2008”.

2. Definition
In this regulation unless the context provides

Council

otherwise:

1. «Training” means that obtains skill, certificate
or a collage diploma in work Experience and
technique and vocational education and training
measurement certification through formal and

non formal programs.

2. “Training Institution” means owned by government or
Non governmental organization accredited by relevant
authority being engage in offering technique and
vocational and education and training; it shall include

training colleges.
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«O@o¢ty Tt eEnLhS  oof TGS
2~2AMmS Neoam- AL e1A%74- “10AME +&9°
A ANboom@- oowl 2AMSOT AT
POLENLANT T oWl I PG NS oo 4G
T ACLAT DA TT: A0 MA@ @-PS (B
NAVAMT +HLI7M PTLAT PRLE NPT+ LD
198, (1L 10-::

AT aoaotlTy TN AT Ohoo-f n2Ams
N7A ®L9° N7 AL nuAe-k7 hlNdL (IKiA
eTALR PPN H&QDPF7  (loomd9°  Poo-g
2700 A VT T A 70 1 U 3 (AL P A T X
Nem29469° N9°HS®- oo lqt a7e  OAoo-@
NPHD- Pav-@ L% 2INLE aowldd +HO0TICH 1
o7 TPo9 PP 979 A9Fx POt
0T 290148 1@

«ATTCTOT 7N WwAME NH£9° h"Lamar
OAAMS NFe14 hIAT0T ARG had e T
SCELT IC Nao+ONC hvd- G09° OC Thr8.
+PoE  N99€47  AAMS  LTI7  hvaet
20 PULLENCNT CA27AMGD AN Tm-::

. «NALCA AhATy 90 NoofNF M-S ovfN5 QA

V1o C20MG TICV9° AL TROT ALALC
PULTA LCEFT @RI INNNT GT®-::

«PEALth oof FIPUCTS AMS  ho-Théy
At PhL.N AN N2 ANHSELC PEh'LhG oo-f
+IVCTHS 22AmS WA AP PHIPUCTHS
2AMSD: 4 OO AT8PT AN PAT -
a0 NFRS oo INHPO AP OALECH hhAT7
N?9¢¢ NamPAL A2AMSo- 1Lt  £IRK
WHFAS hood-C P7LAT POAL AhA 10

3.

“Government Training institution” means un

institution solely owned by the Government.

4. “Private training institution” means which is

established by Private Investor or Business
shall

institution established by cooperative society.

organization; it include a training

“Accreditation” means a quality certification
given Dby relevant authority whether an
institution engaged in technical vocational
educational and training complied with the
basic and related requirements which are
necessary to conduct training In accordance
with the law.

«Skill Measurement” means a Tool by which a
professional is assed after he acquired certain
skills or experience, using different techniques;
it shall include the appropriate benefits that he

obtains according to his professional standard.

“Internship” means part of the training gained
by the trainee to be oriented with the experience
and to put into practice the training in
cooperation with service rendering and
producing organizations apart from that he
acquires from the training.

“Stake holders” means a private person or

organizations that influence the formal and non

formal training programs.

“Technical and vocational training
the Addis Ababa City

technique

council” means
Government and vocational
education and training council which is the
highest organ, comprising the stake holders
thatleads supports and evaluates the training

process .
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0L Ahg®  ooMMooy  (10019°19°  hOdAL
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eAPAMS  TICLT T @mIA%1S PAah
A8 U9 POALCA AhAT N°ANS 0P
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POLWENT Vb PFT oo F T

AL NVHIN AT Moo AIVEES TP
TRTVF A18N44 A 191247 AERSAS, T79C
hao'F UL PFT aveMC::
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Z. Pho-n 22AMIT 129C
Qo704 -

b, Pt AOHSLC  PEhLaS oo FIPUCTS
2Z20MmS HCE N%A99®- aow /it ATLLLCIm- +T
0P CA7P0P0 9°NC EI9G havd-C LNTNA::

10.“City Government” means the Addis Ababa city
Government.
11. “Bureau means the Addis Ababa City Government
Educational Bureau.
3. Establishment
1.The Addis Ababa city Government technical and
vocational Educational and training council here in
after called “The council” has been established in
this regulation.
2.The accountability of the council shall be to the city
mayor.
4. Qraanization of the Council
1. The council;

2. The executive organ.

5. The Objectives of the Council
The Council shall have the following objectives to:
1. Evaluate that the city’s technical and educational
and training council is in harmony with the
economic and social development; facilitate
direction for the establishment of additional

institution and make necessary revision.

2. Facilitate participatory deliberation forum to all
stake holders, on plan and policy matter to work
in coordination and support that the training

programs are successfully carried out.

3. Create suitable conditions for technology transfer
by adopting deferent business plans for the
expansion of micro and small business

enterprises.

6. Power and Function of the Council
The council shall:
1. Give support, advice and leadership to the city’s
technique and vocational education And training
sector to carry out its duties in accordance with

its objectives.
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eI ANESRC  ERLhG  oo-f  F9RUCTHS
2Z2AMS HCE héoLol-N OENLAS oo 9™V
CTs #Ams HCE PoL.o-Mm-T7 hmPAL
ZANPT BB LT T APET I RINTG avavl g
DF NALSN AN Fan0 v SOoowlq b Eh
LhS oo T9°VCTS 20mSs 0L A°14.m7
POLLENTA HCHC ©h4909° OAPT AL 9°nC
LAMAT ADNTI° ARLAAYTT @ &06 LOAMA::

¢katn oo-f FPVCTS 2AMS HCE: 0PLS
S7°C NavavCon(C 9°0C LOAMA::

CAPAMG oo0DT (WIC AdG PAYTTF FAY® Na
mPAL AG (1P Pam- (1188 A°AmS «A
Tt @LI° P e MNE GATF aowldt (991247
A78NE AT LPLAATIPNCS £I9 LAMA::
Ntooima- PAVPT 160N /0FHC AT b9+
0/ CAIMM Ea'ths oo-f 9°0CTS 22AmS
hAE M. 00T ®L4ET NLeolm hA”AMS
02A @L9° O 7e- AL nvdet 117 ¢
£ PG HLPTF? Naomed® Pav-f LM%
Ao @O 9°F U3 P LooFFNT FIPUCTS
~AMmS 1 TGSES °CCE CAT8.0-9° Poodt
T AN LAMAT om T Nood
TP abMen, POPINA::

ol AnFSLC PoLhiL@  BhLhGs  oof
TIVCTS 2AMS PUIC adb®T TICVLI° oo
N29€:47 NMALCA AN HATE CFHIE Pi-0r
e tvhe-EE ST AP TRI8UT £L
C.I0::

NEn'Lhs ao-f +9°VCHS ~20ms HCRTICDE-9°
PAAT QAL CH ANAG CAWAMNT hhAT avf 71§
IF U AT8SC L£LCIN::

0En'LhS oo-f 9VCTS AmS HCE  AJHI
Ohao 7 W44 ahf A27AMS PLav H@-
P97 0@-PGT OLANT PING4 TSI A MT
06T BavlI°l-N 7N PULNG4
07 94N e+CAA::

2. Give advice on detailed implementation plans str -
ategies of Addis Ababa city technical and
vocational educational and training sector In
accordance with federal technical and vocational
educational and training sector policy’s and laws
directives issued ,with the context of Addis Ababa
city Government technique and vocational
educational and training sector; give implementation
support when its decides.

3. Investigate the technical in vocational sectors plan

and give advice.

4. Adopt plan and Give support that trainings are carried
out based on market need and human resource

demand, generally at national and City level.

5. Facilitate suitable condition to determine center of

competence of qualification standard of those who
at the
and vocational

gained skill after training, experience

compound of entoto technical

educational training collage and In those that are to

be established by using deferent measurement

techniques; conduct training related research;
propose solution by exploring their results and give
direction.

6. Implement Technique and vocational and training
operated by the city council; being prepared with the
participation of the stake holders, having its own

strategies on the basis of national label.

7.Facilitate conditions for the cooperation between
other stake holders and training organs on the
technical and vocational educational and training

sector’s program.

8. Investigate pre accreditation renewal of accreditation
and replacement functions with regard to the

expansion of Investment; propose Investment plans.
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. POAMSE- NG TINEI® PavgPult WIS he
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POINAME oo bPPT avoQAtE

NAmPAL P7INAME 4% LLET@7 ¢mNe
ARV APMen,  POPICNN  AFTINE-RrEIC
L£I6 SOMA::

nAams gH A g 0Nth'ths oo-f 9°uCTS

AMmS 087 &CA PA®- WTHCTOT P
Mobq. [ThI8.GLD AaFé (T avdir L7
ATBONNTTAWSPTT hG NamPAL QALCH

AhATY

nontanc  0-+H23A  agoiie H0E-P

ATRUT LIRG TLT PRCIN:

Noo2NF®9° P71 o0 QAP 0PLLED- fi-
2AMS2FT N7IMS+d  PolLom-+7 WwAMET
e 9T Wb g kRS oo UGS
~20MmSs HCE: CT2P39 AIVES 118 24P

IS KA

PN 99L6-8G  9IN44LLTAB.N

NLCS €m0 +£9°F 0T AT ICenT ThS

AATI°

Pol.aoAnd T At APSETO-

A?L.eNS@- 1T A0C TAM LOMA::

C-ENLhG ov-f TI0AME A% AL oo
20t P MLET®7 Ar8.05%04-7 Meh, PN,
At Chre.nta Cosn, o024 F Awe-Cr N4.L
& ook DHHOE®- hé-bE, NaoiatS ha
nne- Nt vy g0 2 nermmye 490
&P AR PACS  £I% SATMN  Phd09°
aPMen, POAPLI°MA::

9.

10.

11.

12.

13.

14.

Follow up a completion of training the quality
certification and skill measurement are carried
out properly on the center of competency
chosen; supervise training programs are carried
out on the standard set.

Coordinate the stake holders to be assisted and
create suitable condition for the implementation

of the curriculum revision and quality training.

Design direction to facilitate to upgrade
teacher’s training in put means the capacity of
teachers and the facilitate the facility of training
Instruments and training standards generally;

support for its implementation.

Coordinate stake holders and employers and
support effort that internship may have legal
frame work and be come participatory; to be
implemented  fully regarding the training’s

substance.

support the coordinated help made by technique
and vocational education and training sector |,
micro and small business enterprise ,organizing
and expanding cooperatives ; Addis credit and
saving association, housing development
project and other concerned bodies in that they
help trainees find job after completing trainings
formally or non formally at different label of
training institutions.

set implementation direction and give advice
that the technique and vocational educational
and

training institution, especially those of

public Institution follow the principle of
efficiency and cost sharing and engage on
income Generating activities In accordance
with the strategies prepared by the federal

government complied with the local situation.
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T&. NER'LhG  oo-f  TUCTS  PAMST ATeT 15. Set direction by Investigating quality training
PULHO% TICERET  NovovConC APMen, PO projects for technique and vocational educational
PN LI HNER ATAUT LT BN and training; support for its implementations when
MNx: permitted.

IZ. OtRUNG ovf HFWCTS AMS 0RVL A 16. follow up the implementation of technique and
ms oo’ F (»CoOt TVCT SHTS TINES _ - , _ —

vocational and training achieves the its objectives
n~e Mg v RIAoAT@O7 I ao9° T o ] o

post training in the filed of training, the content of
O7 AT NP VST OT Bhd-TAN: ulum o _ e situation of
WETIOI 09901 A bMe A, curriculum implementation and the situation o
COPICMA:: market demand ; evaluate the result and set the next

direction .

17, haridde ACLENSO-ST@- T BLAD- WL 17. Appoint sub committee to study regions and other
PRANTS  PAMT U1CTT kLG aoeg country’s technique and vocational educational
TIVCTS  20AMS  ALLECTThAI09°G  avOA . . L.

. training experience, organization and
TPACL2TF7 7.ems 100 helk 0L9° ML
4eA LALTIA:: implementation for its activity.

TE. AOLAL AT N-ERLNS 00-f PGS A2AmS 18. Appoint sub committee composed of concerned
HCE: holovAhd=Fa@- P+@-Mm 30-0% hol -7 bodies as the case may be necessary.
mLI° ML 12T LOLTTN::

o 19. Deliver on the issues concerning the cit

T, Phholds ADFARC PERLRS o0 FICUCTS _ Thing oy

. government technique and vocational educational
AMS 9000k FEET AL Nov9°hC I9°F o - o
. and training; facilitate favorable condition and
U3 PF7 LN - R13 T 19> 2h) . .
TAA follow up its implementation.
- 20. Give support and advice that the city government
A. et AOHSLC PERLhS  oo-f  FIPUCTS . . .. o
technique and vocational and training hit its
mAMmS HCE 97107 oodah Po1eRANE: o
IHNCS £I% LAMA:: objective’s.

KB, PO P RTPOSN havdht 094 21. Submit its quarterly report to the organ which its
gaof: +mé APIVE ADA E7°CT PPCOA FAs» accountable; deliver feed back or  opinion to
e PG POULE ADHEOTTT [d.200/ government that may help its implementation.

Aao 0 BOAMA:: " .

. 7. Composition of the Council

Z. £ha-y ao(\é-L . .

- 1. The council shall have the following members:

&. e A AOAF:-

. NAS.O AN 29 ANELLC h7ha PoLNP9°

)

)

S

L Oalaln/ab/+H9°CT

anan,
. PhSN AN W ANESLC TIPUCT NE-—--
°nhA anan,
ne  eknLhs
FIVCTS 20mS Pt E PAboeeeeee
ANAS Oché

NA/A/D WO/ TFVCT  NE AamPAL  TPUCT
S WL (I VA ANA

av-g

1. A Chair person appointed by the Addis Ababa
city government mayor--------------- Chairperson

2. Head of the education bureau

----- Vice Chairperson;
3. Vice head office of the educational bureau and

head of the technical and vocation And training

Member Secretary
4. The Addis Ababa city Government bureau

coordination of general education------- Member
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&. Caln/an/adee 130 0C A 5. The Addis Ababa city Government bureau of capacity
Building Member
% Ch/h/n/ AN TUS ch? TEET LC n0A 6. The Addis Ababa city Government Justice bureau ------- Member
T, Phlaln/ AP 7ES W80T E AP (Lo ee anA 7. The Addis Ababa city Government bureau of trade and Industry
h Member
I.eAlA/n/A0/MAS ESHI® N.C anA 8. The Addis Ababa city Government tourism and  culture
bureau -------——— Member
B.2n/A/0/ a0/ 06T 182 NE Al 9. The Addis Ababa city Government Women’s Affair----Member
1.2a/a/0/A0/PTINTL4.E KL, F{TAY 10.The  Addis  Ababa city = Government  mass
communications agency Member
TB8.LAIMN AN T 2PTS WINTE 118 2ePTF Rl 11. The Addis Ababa city Government micro and small
({7 Enterprise --Member
LCA T U A AT R ol L X R 12.The Addis Ababa city Government civil service
haA commission Member
It Chlalnlad/eow it ATTES €S 22T A 13. The Addis Ababa city Government Infrastructure and
AT ) construction Works authority Member
T0.PA%.0 ANO @MFT T7INC Lulal 14. The Addis Ababa city government youth association -----
e Member
1Z.2h80 AN 37L 9°nC 0T A 15. The Addis Ababa city Government chamber of commerce ------ Member
T%.Ch80 AN A7%0F P HUTAY 16. The Addis Ababa city Government Industries association
----- Member
% 9 W o A e A K ANA 17. The Ethiopia commercial bank-------—------------ Member
IE P e e aofvy LCOT n0A 18. The Ethiopia insurance company------------------- Member

1. aoflét WA hC7 eN7 Phsn AN PCTELE - alA

A PASN AN LPF AT TCEEAT ANA
5. PN hets TG+ 4429 TWNC-— - ana
A€ wAP® LR'LhG oo-f hAE: AN
Ef‘ h8.0 hAE: AlA

3’5‘!’?. Ne7%L ¢mS V17N hAE: AlA
AL PLOT TICLo RUNCA: DAE AlA
AREAIOM NG ao-@ FIVCTHS 2AMS DAE ANA
AL Ehé- VT BALAS oo-f TIUCTS 2AMS b hOA

AT, A8N AN 6L BRLhS ovf TIPUCTS  2AmS
e UTAY

A 740 OAD ERLAS ao-f TIPVCTS 2AMS hdE———-hNA

@, 9P ENLNG ao-f FIPVCTS 2AMS DA E e anA

. A7LHU9° haon ANdLAL STo-  ANae
Lo i0T®7  ANT WA PoognooCS
ATLANLAL 1T 0T ATINS DT PONLS.
e-EnLhi hoYEDF 7 A%TEEI°  TUALTTS
ANGT@7 Aao®NT LTAAN::

19. Electric power authority the of Addis Ababa branch ------
Member
20. The Addis Ababa city Government housing development

project office Member
21. Private higher Institution’s association------------- Member
22. Selam Technic and vocational collage ------------- Member
23. Addis collage ---------=-==-=-—-——- Member
24. Keamed health science collage ----- e Member
25. Qidste/ Maryam collage Member

26. Entoto technic and vocational educational and training

collage Member
27.General Winget technic and vocational educational
training collage--------- T e Member
28.Addis Ababa tegbare-Ed technic and vocational
educational and training collage --------------------- Member
29. Nifas silk technic and vocational educational and training
collage---------—-— e — Member
30. Misirak technic and vocational educational and training
collage Member

2. The council may establish other technical committee
and determined their Responsibility that assists its
function as it thinks fit.
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Z. thodn 40T et hlA 8. Accountability and Allowance of the Members of
a. W@t PULAOM® @A 7T 0CLTA0T LN the Council
ATLeOANTAD  SALYF  NOCD- P 1. When the decision of the council violates the law each
ALTEIG PNDIA ANA TMEE LPGA: PO member  participating in the decision of the council
MAN PFAP PhaA ANA NUALYTT shall be accountable; however, any member who has
AGMPPI®:: dissenting opinion may not be accountable.
€. AP187% PhoA ANA  LhLAPA: PANA- 2. Each member shall be paid allowance; the amount shall
aom? Mha-30d. LONSA:: be fixed by the council.
PART TWO
D$A G4t Power and Function of the Counsel’s Chairman
tha0a- ANA0E RTA AT BchdS vice Chairman and Secretary and Executive
£ 24 AhdAA71 AN ANTS +79C Organ
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The chair man shall:
1. Lead the council.
2. Ensure that the council’s decisions are implemented.
3.Represent the city’s Government on any meeting
concerning the city’s Technique and vocational

educational and training council.

10. Power and Function of th ncils Vi hair man
1. Lead the meeting of the council in the absence of
the chair man.
2. Perform other activities given to him by the
chairman.
3. Perform other activities given to him by the
chairman and the council.
11. Power and Function of the Secretary of the Council
1. Prepare the agenda of the meeting. Of the
council.
2. Keep minute and prepare report.
3. Perform other functions given to him by the
council and the chairman.

12. Office of the Council

The office of the council shall be at the office the

Addis Ababa city government bureau of education.

13. Term of Office and Meeting Procedure  of the
Council
1. The meeting of the council may be called by the

chairman or vice chairman.
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2.The council shall meet once in every 3 month.

3. Not with standing to sub (2) of this Art. The
meeting may be called whenever emergency so
requires.

4. There shall be Quorum where more than half of
the members of the council are present.

5. The council shall pass its decision on majority
vote; In case of a tie, the councils chairman shall
have a casting vote.

6. With out prejudice to the provisions set out in
this art. The council may issue its own meeting
procedure.

7. The council term office shall be five years.

14. Appointment and Accountability of the

Executive Body
1. The executive committee shall be appointed

from the members of the  Council
2. The accountability of the executive committee
shall be to the council.

15. Power and Function of the Executive Organ

The Executive organ shall:

1. Follow up the implementation of the council’s
advice and support that the city’s Government
Technique and vocational education and training

council operate according to its objective;

2. Implement detailed strategies of General
policies, regulation and directive issued by the
federal Technique and vocational educational
accelerates the

and training sector that

development of technique and vocational
educational and training of the council in

accordance with the Addis Ababa context;
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Investigate the plan of technique and
vocational education and training sector and
evaluate its quarterly report;

Design and implement development plan
designed by the council on the basis of human

resource need and market demand:;

assist that measurement be undertaken In
accordance with standard set; using different
measurements methods, in the center of
competency to be established ; help to
facilitate conditions in order that research and
study be undertaken and implementing by
exploring their results;

Prepare the bureau’s technique and vocational
educational and training strategy and
employment on the basis of the country’s
program to carry out, in the context of Addis
Ababa city government with the participation
of stake holders;

Facilitate  favorable condition for the
encouragement of technique and vocational
education and training sectors program by
creating bond between stake holders and
trainers;

Follow up that pre —accreditation, renewal
accreditation expansion and replacement are
undertaken appropriately in a manner that
investment is expanded,;

Follow up the measurement is conducted on
the professions selected, with professionals
appropriately; ensure that the measurements
are carried out in conformity with standard,
and maintain results and General information

of the measurements conducted;
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11.

12.

13.

14.

15.

Assured together with stake holders the quality
of training that the city’s technique and
vocational educational and training curriculum

is prepared, revised and implemented,;

Assure standard training providing direction
and support based on continuous Ssite
observation made physically to fulfill input
regarding teachers, training raw materials,
establishment of organized work shop and the
like.

Make awareness creation and  follow up its
implementation that internship, being part and
parcel of the training, is carried out in
coordination with stake holders and companies;
Facilitate condition by which technique and
vocational education and training institutions, micro
and small enterprises, organizing and expanding
association, Addis credit and saving association and
housing development project work together in
coordination;

Follow up the implementation of cost sharing
principle according to the city’s circumstance;
Submit report and implement the council’s

decisions.

PART THREE
MISCELIL ANEOUS PROVISION

16. In Applicable laws

Any regulation, directive or practice which is

inconsistence with this regulation shall not apply

with

respect to matter provided for in these

regulations.

17. Effective date

This regulation shall come in to force as of June 26,
2008.

Done at Addis Ababa
On This 26" day of June, 2008
Kuma Demeksa
Mayor of Addis Ababa City



